l DEFEND OUR PENSIONS: The coalition government is attacking public sector pensions across the

board. We need united strike action across unions in the autumn to drive the offensive back. Sign the
‘open letter’ calling for united action, unanimously backed by the branch committee. Copies available
from stewards and the branch office
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Pensions: we need united
action in the autumn
On Saturday
26 March,
500,000
trade unionists marched
through the streets of central London on a demonstration called by the TUC. Just
over three months later an
estimated 30,000 civil servants, lecturers and above all
teachers took to London’s
streets on a weekday as
part of a co-ordinated strike
across four unions, involving
hundreds of thousands of
workers nationally.
The strike was triggered by
the attack on the pension
schemes for public service
workers, but it was also
clear that for many the pensions issue was a lightning
rod, conducting wider anger
about cuts to jobs and services, and the very future of
welfare state provision.
The Camden UNISON banner was one of more than
100 union banners seen on
the 30 June London march.
Several branch members on
strike in the Housing repairs
section joined branch officers, who had used annual
leave to attend.
Unfortunately, our banner
was one of only five from
more than 120 UNISON
branches across the capital.
Why? Well, of course,
UNISON members were not
on strike, with a few key
exceptions such as
Birmingham, Doncaster,
Southampton and, of
course, Camden Housing
repairs. In fact, we were

never balloted and many
‘ordinary’ members asked
me and other branch officers why.
Since 30 June concern has
grown about the absence of
any date for a ballot of
UNISON members on the
critical pensions issue. Also
moves are afoot to separate
talks about each of the pension schemes without any
pledge from the Government
to withdraw such attacks as:
l the proposed increase in
retirement age;
l the move to a career
average pension with a far
worse accrual rate;
l the linking of pension
uprating to the less favourable Consumer Price Index;
l the abolition of the Fair
Deal for Pensions, which
opens the floodgates to still
more privatisation of public

services.
We are not even certain if
the potential 50% in pension contribution rates remains an immediate threat.
Surely, this is no time to
allow the Government to
play divide and rule between
different sections of the
workforce, but instead a
chance to press home an
advantage.
Of course, we can only
speculate about the longer
term impact of the phonehacking scandal swirling not
only around the Murdochcontrolled press but the
whole of the British political
establishment. But it has
already caused damage
both to the Coalition government as a whole and Prime
Minister David Cameron in
particular. What was never a
strong government, despite

the fawning of most of the
mainstream media, has now
been substantially weakened. That does not, in itself, mean that its policies
towards the public sector
and its workforce, will magically change. Indeed, the
attacks may become all the
more vicious.
But the crisis that has engulfed the Murdoch empire
and its very recent political
allies, combined with a serious threat of another financial meltdown in the event
of the Euro’s collapse,
means that we have a
chance to turn the heat on
the Government. We must
do all we can to ensure that
national union leaderships,
not least UNISON’s, do not
squander this opportunity.
George Binette
Branch Secretary
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In May, PCS Revenue & Customs Group Euston Branch Secretary Anna
Owens joined other trade unionists visiting Egypt after mass protests
overthrew President Mubarak

How to get a 600% rise
It was a humbling experience meeting
Egyptian revolutionaries
who had been beaten, imprisoned and victimised but
who never gave up fighting.
We met delegations of
health, transport and military workers but one who
impressed me the most
was Kamal Abu Eita, a fiery
58 year-old, imprisoned 18
times, who was president
of the tax collectors’ union.
Prevented from becoming
a teacher for ‘security reasons’ he got a job as a tax
official – hated then because they only took taxes

n

from the poor and the
peasantry.
In 1974 the regime disbanded the trade union for
the property tax collectors
and attacked their wages.
In 1982 Kamal was instrumental in setting up a new
union for tax collectors and
became its president.
In 2007, after a further
attack on wages, tax collectors launched a wave of
sit-ins, gaining inspiration
from the Mahalla Textile
workers who, in 2006, had
won their bonuses after
organising sit-ins across the
textile industry.

Finally 5,000 took their
protest to the ministry of
finance beside Tahrir
Square and began an eleven day sit-in. The strike was
phenomenal. It was the first
time tax inspectors had taken strike action, the first
time that a strike had taken
place in the street and the
first time that men and
women had come together.
On day eleven the minister
of finance offered a 341%
pay rise, ultimately rising to
600%.
In a media survey Kamal
was voted the most popular
person of that year and the
tax collectors’ strike the
most popular event. In the
massive occupation of
Tahrir Square this year they
launched the Independent
Tax Collectors Union’
Visiting London to speak
at a Conference, Kamal Abu
Eita joined Anna Owens on
30 June to speak on the
picket line at Euston Tower.
l More: http://pcseuston.
org.uk/
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Camden Plus Credit
Union is an ethical, cooperatively run savings and
loans scheme open to anyone living or working in the
Borough of Camden. All
Council employees can join.
Saving through the Credit
Union is easy. You can arrange a simple, regular deduction from your payroll
and the council will send the
money directly to your
Camden Plus account.
Members of your family can
also save with Camden Plus.
Getting hold of your money
when you need it is straightforward. Transfers to your
bank account can be arranged over the phone. You
can also collect cash from
the branch or request a
cheque to be sent to you.
The Credit Union also of-

UNISON member for at least
two years on the day you
retire and have paid a oneoff subscription fee of £15.
The majority of Camden
UNISON Retired Members
are able to continue membership of UNISON, and receive a range of benefits.
This includes legal advice,
welfare support, and special
discounts on financial and
other services.
Moreover, UNISON gives
you the option of remaining
with Camden UNISON, or
transferring your membership to the branch nearest
to where you live.
Contact paul.england@
camden.gov.uk Tel 020
7974 1633 for a Retired
membership application.
Ron Shillingford Retired
MembersSecretary

n

Join the Credit Union today!
Simply visit the Camden
Plus website at www.camdenplus.co.uk/lbc or contact
them on 020 7482 3505.
You can also find information about the Credit Union
on the Council’s Intranet
page, under the ‘pay and
benefits’ section.

tive bodies and make a
number of other arrangements taken for
granted by the bulk of
our members.
Members in NSL understand the need to
organise and stand together in the face of an
aggressive employer
and although the recognition agreement is an
important gain they
know there will be many
struggles coming up.
For example on pay,
where the majority of
staff earn around £8
per hour, NSL is currently refusing to negotiate.
Another major problem
is caused by the
Council’s attempts to
reduce the cost of the
NSL contract. Recently
the company made redundant eleven staff in
the CCTV section because Camden had
made a significant cut in
its requirement for that
service. There is also
evidence that much
stricter ‘monitoring’ of

the contract is resulting
in increased pressure
on front line staff, with
members reporting
threats of deductions in
pay if they spend too
long on toilet breaks!
The next few months
will be vital if we are to
build on the successes
that have been
achieved. We have to
recruit the new stewards and train them to
be able to take on the
day to day business of
representing their members. We also need to
identify the key issues
that our members in
NSL want the union to
fight for – which are likely to be the same ones
other UNISON members
see as important.
So next time you see
traffic wardens (or civil
enforcement officers) in
Camden, give them a
smile – they are probably fellow UNISON
members.
John Mann
Branch Organiser
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Retiring? Don’t
miss out

Camden Plus Credit Union
Services Authority. This provides cover from the
Financial Services
Compensation Scheme,
meaning you have the peace
of mind of knowing your savings are always 100% safe
and secure.

Although
most of
our members are
directly
employed by the
Council, Camden
UNISON also recruits
from a number of private and voluntary organisations. Among the
biggest of these is NSL,
the company which runs
the parking enforcement
contract within the borough, worth over £40
million.
After a couple of years
hard work building the
union within NSL we
now represent more
than 50% of the workforce and have just
signed a union recognition agreement with the
company. This gives
UNISON members much
greater protection than
they have previously
enjoyed. NSL has
agreed to give time off
for meetings; recognise
up to nine stewards;
establish joint consulta-

The age at which women can get their state
pension is to go up, with
very little warning, for women born in 1953 and 1954.
Previously they thought they
could get a state pension
when they were 64. The
government is pushing
through a rule change just
before they come up to retirement age which will
mean they have to wait until
they are 65 to receive their
long-awaited basic state
pension.
But that’s not all: men
and women born after 1955
will also face a rising state
pension age. It won’t stay
at 65 – there are plans
afoot to raise it further: to
66, then 67, then 68.
Check out http://pensionsservice.direct.gov.uk/en/
state-pension-age-calculator/home.asp to see what
the current state pension
age is for your age group.
Vinothan Sangarapillai

To become a retired
n
member for life you
need to have been a

fers low cost loans. So if
you find you need to borrow,
or want to clear an existing
debt, you can apply to the
Credit Union, where rates
are generally more competitive than elsewhere. What’s
more, there are no early
settlement penalties or fees
of any kind!
With no outside shareholders, profits from loans issued are returned to members in the form of an annual dividend on savings.
Members also receive free
life assurance on their savings. This means that your
beneficiaries will receive
twice the amount of savings
you have in the Credit Union,
should anything happen to
you.
Camden Plus Credit Union
is regulated by the Financial

Recognition success at NSL

Women and
pensions: wait
longer

Eye View
Sticking together on
pensions
The government has launched
an ideological attack on public
sector pensions. It aims to
increase contributions, end
final salary schemes, increase
the retirement age and abolish
the Fair Deal on Pensions which
ensures staff whose work is
privatised retain their existing
pension entitlements or have a
comparable scheme. Pensions
are already being updated by
the lower consumer price index.
Strike action this year has
forced the government to
concede that they were
wrong to say the pensions are
unaffordable. The changes
made in 2005 and 2006 put
them on a sound footing. This
is especially true of the Local
Government Pension Scheme
with its £100 billion plus of
investments.
The government’s strategy will
be to divide unions from one
another. They may need to make
concessions to do this but they
will calculate that these can be
clawed back later.

Health workers, trade unionists and campaigners marched through London on Tuesday 5th
July, the birthday of the NHS. Speakers at the following rally, included consultants, GPs,
Unite General Secretary Len McCluskey, John Healey, Labour Shadow Health Secretary, UK
Uncut campaigners and many more who all emphasised that there had been no real u-turn
on the Lansley health bill. All the key provisions which will destroy the NHS as we know it
and transform it into a US-style health service are still there. Read Consultant Jackie Davis’
exposé: This NHS U-turn was a fake at www.keepournhspublic.com

Our strategy must be to
stay united and take action
together. We need to pile on
the pressure for action in the
autumn across the public
sector and also raise the
demand for decent pensions for
workers in the private sector.
Their greedy bosses already
have pension pots beyond
imagining.
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OUR
WAPPING
VIDEO
When I worked for Camden we had a
really strong NALGO branch. I was elected
as the branch education Officer. When the
print dispute kicked off in 1986 a group of
members went down on a Saturday night to join
the large picket lines and march along the
streets of Wapping. The police fought us on the
streets – braver people than me linked arms and
stood their ground facing galloping police horses.
I discovered that I was not a true class fighter as
I found myself running for my life in the opposite
direction in the face of baton wielding police on
horseback.
Back at work I thought about ways we could get
the message out to the branch about how we
could support the dispute. I knew that we had
several talented branch members with
aspirations to make their way into the world of
film and television. We also had some very
impressive video equipment that had hardly ever
been touched.
I set up a ‘NALGO Video Group’. Our first idea
was to go out on one of the Saturday night picket
lines. We took the equipment down – all novices
and set about making our first film. It was a
disaster. We were constantly having to pack stuff
up and run and when we got back to the flat of
one of our budding film makers we found we had
done a ‘silent movie’.
We then decided to go out during the day and
interview strikers. This was more successful and
although some of the filming looked like an
‘avant-garde’ French movie at least we had
sound!
With our filming completed we then had to edit
it. We booked an editing suite at a studio in
Hammersmith and had 3 hours to get it ‘in the
can’. Hey we were all working too and had
enjoyed all the filming but did we have a script
– No. We had spent hours choosing the music
– Redskins ‘Keep on Keeping on’- but no script...
So we had great fun splicing scenes tighter and
then with Steve, another member of the group, I
read out passages about the dispute in time with
the frames. It was very rough and ready – but
totally unique.
A friend entered us into a European Film
festival and we won an award.
I think we were the only ‘rank and file’ video
group in that class. We held shop meetings at
work and showed the video and raised some
money – and some of the group went on to have
careers in the film industry!
Kate Lord

Wapping led to
hacking

Some people say
that one of the many
sad aspects of the
News of the World hacking
affair is that nobody working on the paper had the
guts or the honesty to
stand up and say what they
were doing was wrong.
However, rather than
blame individuals you need
to link the current state of
the Murdoch media and the
defeat of the print unions in
Wapping in 1986/7.
Important consequences of
that defeat were that News
International’s corporate
power grew and grew, unchecked by governments of
either party, along with associated rampant profiteering, vicious union-bashing
and manipulating the political establishment. The voices of journalists who wanted to challenge Murdoch
have subsequently been
silenced.
Driving the unions out of
Wapping and subsequent
de-recognition on other papers have left journalists
with the option of either
putting up or getting out

n

n

WAPPING: WHERE
RUPERT MURDOCH SET
OUT TO SMASH THE
PRINT UNIONS

Before 1986 most national newspapers were produced in Fleet Street which was home to the
powerful print unions. Rupert Murdoch set up a non-union print works in Wapping and in
January 1986 sacked 5,500 workers in a successful operation to destroy the unions. This was
the birth of Murdoch’s extra – ordinary hold over political life in the UK for 25 years.
A 13 month strike followed. It attracted enormous support. Camden Nalgo (one of Camden UNISON’s
predecessor unions) was one of many union branches which supported the sacked workers. Several
members went down to the picket lines where each Saturday night there was a bid to stop the newspaper delivery vans going out. Brutal police attacks on demonstrators and pickets resulted in more than
1,300 arrests and hundreds of injuries to strikers and supporters.
An exhibition on the Wapping Dispute is at the TUC Congress House, Great Russell Street, WC1B 3LS
until 12 August. It’s open 10am-6pm Monday to Friday and marks the 25th anniversary of the dispute
with dramatic images and accounts.

when they discovered
wrongdoing and unethical
practices at work. Our NUJ
(National Union of
Journalists) code of conduct
stipulates that a journalist
‘obtains material by honest,
straightforward and open
means, with the exception
of investigations that are
both overwhelmingly in the
public interest and which
involve evidence that cannot be obtained by straightforward means’, and ‘does
nothing to intrude into anybody’s private life, grief or
distress unless justified by
overriding consideration of
the public interest’. What’s
been going on at the News
of the World flagrantly
breaches those clauses.
But without the union, the
code can’t be enforced and
journalists are stripped of
collective remedies. The law
on union recognition must
be changed if the balance
of power at work is to be
changed and ethical standards are to be enforced.
Barry White
NUJ London National
Executive Council member

The Campaign for Press and Broadcasting Freedom is an
independent voice for media reform. We work to promote
policies for diverse and democratic media.
Website: www.cpbf.org.uk

n

News International boss Rupert Murdoch at Wapping plant 1986
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Enthusiasm and alarm:
UNISON Conference 2011

Stop
the EDL
in East
London

Phoebe Watkins reports from the national meeting of all local
government branches and George Binette from the annual conference of
all branches representing over 1.3 million members
For many
members, it
is a mystery
about how
decisions are
made in our union. Each
year delegates from all local
government branches meet
to set the agenda for the
next year by discussing motions and setting policy.
About 1000 delegates met
in Manchester this year
against a backdrop of massive job cuts, pay restraint
and attacks on all public
sector pensions.
Conference started on
Sunday 19 June. Dave
Prentis, our General
Secretary had grabbed front

page headlines stating that
we would be balloting for
strike action in the autumn,
and the size of the strikes
would rival the numbers out
on the 1926 General Strike.
But this time we would win!
This set the mood – coupled
with scenes from Greece
– where thousands had
been taking to the streets
protesting against the IMF
and Euro Banks demands
for publicly owned or run
services to be privatised to
pay off debts rather than
make the banks pay.
Unsurprisingly, there was a
good mood and consensus
over all decisions. The motion from our branch on tak-

ing on the fight over our pensions was passed unanimously. Conference agreed
to great cheers, that UNISON
along with civil servants,
teachers and other public
sector workers should be
co-ordinating our strike ballots for this autumn.
While there was the sense
that we were under the cosh
with jobs, conditions, service provision and pensions,
there were really good and
passionate arguments for
us to not take it lying down,
and we had no option but to
build the biggest fight back
across the public sector.
Phoebe Watkins
Camden Branch Co-Chair

branches and workplaces to
build for action there was no
clear signal as to what the
action would be and quite
when it would start. While
many in the hall saw this as
a long awaited green light to
build for action sooner rather than later, for some this
lack of clarity sounded
alarm bells.
What has unfolded since
conference has justified the
sense of alarm. While many
had assumed that the talks
with Government ministers
would conclude in the final
week of June further negotiations are taking place in
July, though ordinary members and indeed activists
have no indication of what,
if any, concessions the
Coalition might be offering.
George Binette

General Secretary Dave
n
Prentis’ conference
address disappointed those
delegates who had expected him to use his 28-minute
speech to ‘name the day’
both for the start of a national strike ballot and potential coordinated action
with those unions that did
strike on 30 June. After all,
most in the hall felt that the
Coalition had declared war
in the wake of Treasury minister Danny Alexander’s pronouncement that the
Government was irrevocably
committed to increasing the
retirement age, increasing
employee contributions towards their pensions and
moving away from final salary schemes.
The general secretary
pressed several of the right
buttons so far as the audience was concerned, declaring to shadow chancellor Ed
Balls that ‘we would ask for
his advice when we wanted
it’ and warning UNISON
members ‘not to expect a
letter of solidarity from the
Labour Party front bench
any time soon’. Indeed, his
criticism of the Labour Party
was as sharp as any he’s
ever publicly uttered, saying
that ‘Labour in office built
the bridge the Tories were
now marching over’ and
pledging that in future
UNISON would only support
those Labour candidates
who acted in line with the
union’s policies and values.
But, crucially, despite describing his speech as a
‘call to arms’ and urging
delegates to return to their

Photo: Phil Lewis

4,600 workers employed by Southampton Council face a threat to sign a new contract which includes a
5% pay cut or be sacked. Similar attacks are taking place in Birmingham, Doncaster and Shropshire.
1000 UNISON and Unite union members in Southampton struck on 13 July. 700 union members
including port health officers, librarians, Itchen Bridge toll collectors and refuse collection, street
cleaning, and parking enforcement workers are taking selective action. In a divide and rule move the
council is offering children’s social workers a £1400 supplement if they sign. Most have not. Camden
UNISON has sent a message of support and donated £100 to the strike fund. What happens in
Southampton could be decisive in whether the tactic of mass sacking spreads.
More information and photos at: www.soton-unison-office.org.uk

Alarm bells as
pension strike day
not named

Asbestos
awareness
An excellent range of speakers attended our 5 July asbestos awareness training
day – Lorna Webster, head
of Thompsons’ Solicitor
South East Region
Asbestos Team, Alex Blake,
Camden’s senior health
and safety advisor and Mike
Holder from the National
Hazards campaign.
The course was arranged
following asbestos related
safety incidents in housing
and because Camden have
recently implemented a new
asbestos policy. There were
13 safety reps on the

course – some of them had
been involved in safety incidents involving asbestos
and others had no involvement but were keen to
learn.
Asbestos-related diseases
were always thought of as
being related to heavy industrial work, but it is now
teachers, classroom assistants and caretakers that
are being diagnosed. Any
building built before 1990
is likely to have asbestos in
it. The majority of schools
contain asbestos. The
teaching unions consider
that total removal is the
safest option. The effective
management of asbestos in
schools is essential because children are particularly vulnerable to developing disease after an exposure to asbestos. Mick
Holder gave an update on
the asbestos in schools
campaign and the world
wide asbestos campaign.
Camden’s policy describes
how to manage asbestos,
and explains that if any
workers are accidentally
exposed to asbestos the
record of this will be kept in
their personnel file for 50
years, and – at the
suggestion of Camden
UNISON – they have added
an additional clause stating
that this record should also
be given to the individual to
keep or to give to their GP.
Sarah Friday
Branch Health and Safety
officer

Unite Against Fascism,
n
together with United
East End and other community organisations, is calling
a national demonstration
against the racist English
Defence League on
Saturday 3 September.
The EDL is threatening to
come to Tower Hamlets that
day to spread race hatred
and attack the local Muslim
community.
The EDL’s racist and fascist thugs had threatened
to begin a summer cam-

paign of racism and violence with provocative demonstrations on 9 July aimed
at stirring up hatred against
Muslims in Middlesbrough,
Halifax, Plymouth and
Cambridge.
But in each town, antiracists, trade unionists,
community leaders and
others joined with local
Muslims to oppose them.
A wonderful 2000 strong
demonstration against the
EDL in Cambridge was the
highpoint of the day. Antiracists mobilised successfully in Halifax, Plymouth
and Middlesbrough too.
More information and a
fact sheet on the EDL at:
www.uaf.org.uk
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There’s strength in numbers:

You cannot defeat the attacks
on your pension on your own.
You need to join a union, a
union that will fight. With nearly
3,500 members Camden
UNISON is the largest union in
the council. Join online or
access PDFs of application
forms at: http://www.unison.
org.uk/membership/
If you are already a member
why not ask your colleagues to
join? There’s strength in
numbers. The website sets out
the advantages of UNISON
membership. Phone the branch
office on 020 7974 1633 or
email: paul.england@camden.
gov.uk or go online at: http://
www.unison.org.uk/join

Camden
Eye team
Editor: Pete Ainsley,
Finance
Newsletter Team:
Pete Ainsley, George
Binette, Lyndsey
Kilifin, Phil Lewis &
Vinothan Sangarapillai
Want to get involved?
We need writers,
cartoonists,
photographers.
Email: peter.ainsley@
camden.gov.uk
Copy date for next
issue: 6 September
The views expressed
in this newsletter are
not necessarily the
views of Camden
UNISON, but the
branch will defend the
right of members to
express those views.

A strike with no match
Photo: Pete Ainsley

JOIN
CAMDEN
UNISON

We took strike action in
n
the Repairs and
Improvement Team on 30
June – and may well strike
again – because 11 of our
colleagues face compulsory
redundancy. The strike
came after a postal ballot
where more than 80% voted
‘yes’ to action on a 51%
turnout.
Management apparently
believe that our colleagues
do not meet the new job
requirements. However, they
have been doing these or
almost identical jobs for
years without complaint. In
fact, some of these workers
were performing so well
over the years they helped
the Council to achieve a
Four Star Charter Mark for
Excellence Award and were
congratulated by the then
Director of Housing for a job
well done.
Our belief is that Camden

has acted unfairly in sacking these staff, especially
when posts remain vacant.
The council is still employing large numbers of agency
staff, while those made
redundant are paid but
obliged to stay at home during their notice periods,
whereas staff elsewhere
would be expected to work.
At the outset management
said they would, in line with
their obligations, seek to
mitigate compulsory redundancies. They also insisted
any selection process would
also be ‘Fair, Open and
Transparent’. Management,
however, refused to minute
consultation meetings with
UNISON despite the
Department for Business
Innovation and Skills recommending this as good
practice.
UNISON members overwhelmingly supported the

use of management assessment for purposes of
selection. As carried out in
practice, however, this process proved anything but
‘Fair, Open and
Transparent’.
We have had messages of
support not just from colleagues in other Camden
departments but from
UNISON representatives in
Local Authorities in England
and Wales. Standing together for our colleagues can
reduce the number of redundancies and make it
more likely that future decisions regarding selection
will be based on merit rather than management bias.
UNISON has taken the
dispute to the directorate
and Council-wide consultative committees to no avail.
Almost all members faced
with redundancy have refused to sign compromise
agreements, which would
have resulted in a substantially enhanced payment on
top of the basic redundancy. They believe that there
are points of principle at
stake and that they have
strong cases to pursue at
Employment Tribunals. If
they are proved right the
re-organisation could cost
the Council more than the
planned savings.
Richard Loveridge
Steward

Defend the right to protest
The government’s onn
slaught on education,
pensions, health, wages
and the welfare state has
brought tens of thousands
onto the streets.
Frequently they have faced
heavy policing. Several hundred students have been
arrested for their involvement in anti-fees protests.
On March 26 over 140 UK
Uncut protestors were arrested for occupying
Fortnum and Mason’s store.

Video evidence and eyewitness testimonies showed
an entirely peaceful occupation, yet all those arrested
faced serious charges.
Scores of people from the
student protests and other
demonstrations are now
passing through the courts
on charges of violent disorder, affray and criminal damage. Harsh sentences are
being handed down as a
warning to future protesters,
for example 12 months jail

for throwing a couple of banner sticks on the 26 March
TUC protest, injuring no one.
The branch committee has
agreed to affiliate to the
Defend the Right to Protest
campaign and donate £200.
Strong campaigning has led
to charges being dropped
against all but 30 of the
Fortnum and Mason
occupiers.
l More at: http://defendtherighttoprotest.org/
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