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For more 
than a 

million 
local gov-
ernment 
workers 
across 

England and Wales the 
absolute pay freeze is 
set to continue into a 
third consecutive finan-
cial year. To the surprise 
of very few, the um-
brella body for councils, 
the Local Government 
Employers, confirmed 
on 23 February that it 
would not be making 
any pay offer whatso-
ever for 2012-13 in 
response to the joint 
trade union side’s ex-
tremely modest below 
inflation claim.
Since April 2009 a 
study commissioned 
by UNISON, but con-
ducted by the New 
Policy Institute (NPI), 
confirmed what many 
of us had strongly sus-
pected. For the vast 
majority of local gov-
ernment staff at the 
top of their grades, the 
past three years have 
seen the real value of 
earnings drop and 
drop sharply. The NPI 
report, Living on the 
Edge, published in 
February shows a fall 
of 13% over the pe-
riod, while further 
highlighting that the 
real pay of a typical 
local government em-
ployee is now 10% 
below what it was in 
1996 in the final days 

of John Major’s Tory 
government.
And with inflation still 
outstripping official 
targets, the erosion of 
pay looks set to con-
tinue with Chancellor 
George Osborne’s 29 
November 2011 an-
nouncement of a 1% 
cap on public sector 
pay increases for a 
further two years after 
April 2013, a policy 
effectively endorsed 
by the Labour Party’s 
parliamentary leader-
ship. Meanwhile, mul-
tiple surveys suggest 

that average earnings 
are now rising by 3% 
across the British 
economy as a whole.
The policy of pay re-
straint, contrary to an 
oft repeated argu-
ment, seems to have 
done little or nothing 
to save local govern-
ment jobs. A study for 
UNISON carried out 
last autumn by the 
Labour Research De-
partment, making use 
of Freedom of Informa-
tion requests, indi-
cated that local au-
thorities had axed 
some 30,000 jobs in 
the preceding year 
despite the drastic fall 
in real pay, compound-

ed in a number of lo-
cal cases by further 
attacks on terms and 
conditions, effectively 
undermining the Na-
tional Joint Council 
(NJC) ‘Green Book’ 
agreement.
So what has the 
response been from 
UNISON and the other 
NJC unions, the GMB 
and Unite? To be 
frank, quite mooted: 
UNISON’s Head of 
Local Government, 
Heather Wakefield, 
wrote on behalf of the 
three unions to ACAS, 
calling for binding 
arbitration. Otherwise, 
there is talk of a ‘high 
profile campaign on 
pay and conditions’, 
extending across 
Scotland as well as 
England and Wales, 
‘with a view to 
industrial action next 
year’.

Perhaps members will 
be chomping at the bit 
to strike in a year’s time 
after another 12 
months of large-scale 
redundancies and de-
clining real pay, but I 
fear that the experience 
of the rapid demobilisa-
tion of the pensions 
fight after an unprec-
edented build-up but 
just one day of strike 
action may have 
sapped rather than 
strengthened members’ 
willingness to resist.
The UNISON committee 
dealing with NJC issues 
also agreed to write to 
all local authorities, 
calling for payment of 
£250 to those on less 
than £21,000, a stag-
gering 70% of those on 
NJC terms and condi-
tions nationally. A hand-
ful of authorities across 
England and Wales 
have implemented the 

£250 award to those on 
annual earnings of 
£21,000 or less, as 
suggested by Osborne 
when he first imposed 
the pay freeze across 
the whole of the public 
sector in 2010. To date 
the Labour-controlled 
councils in Islington, 
Southwark and Tower 
Hamlets, along with the 
Corporation of London 
(which is not part of the 
NJC), have been the 
only authorities in the 
capital to agree the 
£250 payment for the 
coming year.
In Camden, UNISON 
has been pushing for a 
consolidated £250 
award for all those on 
annual pay of £25,000 
or less (Scales 1-5) as 
part of the ongoing 
talks on pay ‘moderni-
sation’.
George Binette
Branch Secretary

National Pay Campaign: Well, maybe next year 

Protestors marched into the NHS North Central London Board meeting on 
29 March, angry at the imminent closure of the Camden Road GP surgery. 
Over 3000 patients have yet to find a new GP. Neither of the private 
companies involved are being penalised. When the Board refused to 
continue to look for alternative premises protestors took over the meeting. 
(More on page 3.)

There is talk of 
a ‘high profile 
campaign on 
pay and 
conditions’

l 
A CRUCIAL DECISION In the next month or two the branch must make a major decision and it has to make the correct call. The 
council is proposing major changes to our terms and conditions. It’s a complex package. Many members could be better off initially; a 

minority will be significantly worse off  If the changes result in a divided branch and more managerial control we could all be worse off over time. 
Read the centre pages in this issue explaining the proposals, go to local meetings to discuss them and when the branch meeting is called come 
and cast your vote.

Photo: Jim
 Jepps
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n For information on 
the London elections 
and the three different 
ballot forms for Mayor 
of London, Constituency 
London Assembly 
Member and London-
wide Assembly Member 
go to http://
londonelects.org.uk/ 
UNISON is working with 
London TULO (Trade 
Union & Labour Party 
Liaison Organisation) to 
campaign for Ken 
Livingstone and Labour 
in the Mayoral & GLA 
elections on Thursday 
3rd May. More at: www.
unison.org.uk
l Unite against 
Fascism is asking 
everyone to vote, but 
not to vote for fascist 
parties such as the 
BNP.

London 
Elections: Make 
sure you vote on 
3 May At the Camden 

Retired Members 
AGM on 5 March we 
agreed to use Camden 
Eye to communicate 
with retired members. 
For years paper mail 
outs have been sent 
without feedback as to 
whether the 
membership approved 
of our activities or not. 
With email addresses 
for only 50 members it 
was felt unnecessary to 
continue sending out 
580 Retired Members 
bulletins costing time, 
effort and money. 

We also agreed from 
now on to meet only 
twice a year as 
membership is small. 
That said, the AGM was 
slightly better attended 
than last year with 
some six attending in 
addition to the eight 
Committee members. 
Committee: Jenny 
Nyman: Chair; Ron 
Shillingford: Secretary, 
David Jones; Farida 
Anwar, Jonathan Orna, 
Kevin McCarthy; 
Editorial Group: Phyl 
Eyres and Ruth 
Appleton. 

Ron, Phyl and I attend 
Regional meetings and 
National Pensioners 
Convention when we 
can. Phyl and I attended 
Retired Members’ 
National Conference in 
October in Chester. We 
submitted two motions 
from the branch: one on 
electricity bills, which 
are deceptively 
calculated, but it failed 
for technical reasons, 
and the other on 
Pensions and the link to 
the Consumer Price 
Index, a 15% loss in the 
value of our pensions. 

Our motion stressed the 
need for the TUC to lead 
a campaign on 
improving the state 
pension (smallest in 
Europe), and a Regional 
motion on our ‘elder 
abuse’ campaign. 
Conference this year will 
be in Cardiff on 9 
October. 
Further information or 
membership enquiries 
please contact paul.
england@camden.gov.
uk or ring: 020 7974 
1633. Your comments 
will be welcomed. 
Ruth Appleton

Retired members join Camden Eye

Reel News is an 
activist video 

collective that has 
been in existence 
since 2006. It was set 
up to publicise and 
share information on 
inspiring campaigns 
and struggles – not 
just in this country, but 
across the world.
The past year has 
been another busy 
year, during which 
we’ve made films 
about the campaign 
for a million climate 
jobs, the struggle to 
save the NHS, the 
blacklisting of trade 

unionists in the 
building industry, the 
struggles against the 
cuts and the rebellion 
in Tottenham over the 
police killing of Mark 
Duggan.
We’ve spent the past 
seven months working 

with the rank and file 
electricians, who have 
just won an historic 
victory over the eight 
building companies 
who tried to rip up 
their national 
agreements and cut 
their wages by 35%. 
The fact that we’re 
solely funded by 
ordinary people and 
rank and file trade 
union branches meant 
that we could openly 
support and publicise 
the sparks, as they 
proceeded to break 
every anti-trade union 
law in the book.

In March we are going 
on a solidarity visit to 
Greece for two weeks 
to film the resistance 
to austerity cuts. 
We’ve raised £1,000 
in just six days but still 
need more to pay for 
the trip and to edit the 
film. So please visit 
our website (reelnews.
co.uk) where you can 
buy DVDs, subscribe 
or make a donation – 
as well as watching 
many of the films. The 
latest DVD has eight 
items including the 
sparks victory and the 
acclaimed Blacklisted.

Making the news real

April 2012

CAMDEN EYE
Make the 1% pay
The coalition government is using 
a crisis caused by the banks and 
financial institutions to attack the 
public sector. They continually 
repeat the lie that the deficit was 
caused by the excesses of the 
public sector. It’s time our side 
rebutted this lie more vigorously.
While public sector wages are at 
a standstill the rich get richer. The 
Sunday Times Rich List revealed 
that in 2011 the 1000 wealthiest 
individuals had a combined 
wealth of £395.8 billion.  Bob 
Diamond, boss at Barclays, pay is 
equivalent to £307,000 a week.  
Moreover, many of the rich and big 
corporations avoid tax through a 
myriad of tax dodging scams.
We do not need austerity or cuts.  
We need tax justice.

Action to save the NHS
We have a democratic deficit 
in this country. The majority 
of the population and health 
organisations opposed the 
Health and Social Care Bill. Its 
passing into law could lead to the 
destruction of the NHS.
We cannot wait till 2015 to see 
if Labour wins the election and 
keeps to its commitment to repeal 
this legislation. We need action 
now to expose those who aim to 
cherry pick and exploit the NHS.
We need to campaign for 
a national Defend the NHS 
demonstration. 
Companies such as Virgin should 
be targeted and shamed.
We can win our NHS back if we 
act now.

The unacceptable 
closure of the Camden 
Road Surgery

NATIONAL NHS SUPPORTERS CONFERENCE 
23 June Friends House, Euston Rd, NW1 
organised by Keep Our NHS Public and NHS 
Support Federation. This  will be a chance for all 
organisations to discuss the way forward.
London Keep Our NHS Public are demanding  
the repeal of the Health & Social Care Act -  but 
also want backing in the here and now from 
trade unions and political parties for action 
against its implementation.
It is organising action to highlight ‘Virgin Care’,  
who are bidding for NHS contracts with protests 

at Virgin stores in London after Easter and 
inviting other groups to organise similar protests 
round the country.
A copy of the latest London Keep our NHS Public 
newsletter with a fuller set of demands and 
actions is on the branch website: www.
camdenunison.org.uk  
More at: www.keepournhspublic.com/index.php

‘It will survive as long as there are folk with 
the faith to fight for it’.
Aneurin Bevan, creator of the NHS

Keeping up the fight for our NHS

After caring for patients for nearly one hundred 
years the Camden Road surgery is threatened 
with closure on 14 April. Dr Robert MacGibbon 
of Camden Keep Our NHS Public chronicles the 
disastrous impact of the increasing marketisation 
of the NHS and the opposition to it

The 
unac-

ceptable 
closure of 
the 
Camden 
Road 

Surgery is the direct 
result of the Primary 
Care Trust’s (NHS 
Camden) policy of 
handing over the 
practice to a private 
for-profit company, 
United Health, in 2008 
under the Alternative 
Provider Medical 
Services (APMS) 
provision. The 
company won the 
contract by submitting 
a tender on a below 
cost budget as a ‘loss 
leader’, in my opinion, 
to get a foot in the 
door of providing 
primary care NHS 
services in Camden.
The whole affair is 
another example of 
what is already 
happening to our NHS 
regardless of what 
happens to the 
Lansley Bill in the com-
ing days.
The PCT has been very 
private about how they 
have negotiated with 
United Health. United 
Health has recently 
been quoted  saying 
that the surgery ‘is 
nothing to do with us 

any more’ and yet only 
last Autumn the PCT, 
in answer to my 
Freedom Of Informa-
tion Act request  
stated that United 
Health still held the 
contract despite 
having handed on the 
service to another 
private company, ‘The 
Practice’, in April. 
Repeated requests by 
me since to get the 
detailed facts on who 
was then actually 
responsible under the 
original contract have 
been ignored.
An NHS service had 
become an unstable 
marketable asset 
which was out of the 
control of the NHS 
administration and 
certainly out of the 
control of patients 
registered there.
This is a totally 
irresponsible way to 
run a public service 
and is an example of 
what will happen to 
the NHS as it is being 
thrown to the unpre-
dictable winds of an 
open competitive 
market.
While private compa-
nies play with our 
Health Service to their 
own advantage the 
patients registered at 
the local surgery are 

also thrown to the 
winds and will have to 
find an ‘alternative 
service’ for them-
selves.
We in ‘Keep Our NHS 
Public’ have been 
warning of this 
happening and the 
consequences to our 
NHS for many years. 
Let us hope that the 
Lords and the 
Commons come to 
their senses and throw 
out the Lansley Bill and 
take steps to reverse 
the damage already 
done to the NHS.
In the meantime 
patients have 
organised a challeng-
ing protest to 
NCL(North Central 
London) NHS and the 
‘The Practice’ with 
leafletting, a petition 
and a public meeting 
at which Frank Dobson 
MP, local Camden 
councillors, and GP 
representatives will 
speak.
The NHS administra-
tion cannot walk away 
from the responsibility 
for the mis-manage-
ment of this practice 
and for allowing a 
private health care 
company to walk away 
from their contract, 
apparently without 
penalty. 

n London’s May Day 
march assembles at 
Clerkenwell Green 
from 12.00 moving off 
to a rally at Trafalgar 
Square at 13.00
 Pay, pensions, jobs, 
education and the 
NHS. You name it it’s 
under attack. Join the 
march on May Day, 
Workers Day. March 
for an alternative to 
Austerity while bank-
ers still get their bo-
nuses. More at:
http://www.london-
mayday.org/home.php 

May Day march 
2012

http://londonelects.org.uk/
http://londonelects.org.uk/
http://www.unison.org.uk/
http://www.unison.org.uk/
http://www.camdenunison.org.uk
http://www.camdenunison.org.uk
http://www.keepournhspublic.com/index.php
http://www.londonmayday.org/home.php
http://www.londonmayday.org/home.php
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UNISON, 
alongside 

GMB officers, 
has engaged 
in negotiations 
with senior 

management since 
last September over 
proposals to radically 
alter Camden’s pay, 
terms and conditions. 
Management’s propos-
als, which affect virtu-
ally all employees other 
than those in schools, 
residential care work-
ers and craftworkers in 
Camden Building Main-
tenance, are undoubt-
edly sophisticated and 
potentially divisive.
Rather than imposing 
new contracts manage-
ment looks to a volun-
tary sign-up with a 
modest incentive pay-
ment to all existing 
staff, but the key objec-
tives are clear:
n Cut the total pay bill 

by some £2 million by 
2014 over and above 
savings resulting from 
the cull of more than 
400 jobs since sum-
mer 2010
n Achieve overall sav-
ings of more than £45 
million between now 
and 2027-28
n Introduce a direct 
link between pay and 
appraisal ratings with 
performance-related 
awards for all currently 
on grades SO1-PO7, 
which would cease in a 
new world of job fami-
lies and pay zones.
Performance Related 
Pay (PRP) would, in 
management’s words, 
‘modernise’ Camden’s 
approach to pay, mov-
ing away from a ‘time 
serving’ system of pay 
reward to one that ‘rec-
ognises performance’. 
But UNISON believes 
PRP would widen the 

gap between top and 
lower-paid earners, 
while relying on the 
erosion of overtime 
and payments for un-
social hours to under-
write the costs of PRP 
for those on higher 
grades. Such payments 
are currently important 
for the earnings of a 
significant minority of 
those on Scales 1-6
While management 
continues to insist it 
wants a negotiated 
settlement and volun-
tary sign-up, it has also 
made plain that it 
could still use so-called 
Section 188 powers to 
sack and re-engage 
employees on new con-
tracts. Should this sce-
nario unfold the branch 
would apply for an of-
ficial strike ballot.
In any event, all new 
Camden recruits would 
be obliged to start on 

new terms and condi-
tions, including a con-
tractual 37-hour week, 
so creating a two-tier 
workforce. Likewise, 
anyone obtaining a 
promotion internally 
would automatically 
move on to the new 
contract.
UNISON sees the PRP 
proposals as a shift 
towards a ‘bonus’ cul-
ture, but without sub-
stantial money to fund 
it. The proposition 
would entail more than 
a potential 1% pay rise 
for those who get a 
‘good’ appraisal rating 
on top of any national 
pay award in a given 
year, and a little more 
for those who get a 4 
or 5 rating as one-off, 
albeit pensionable, 
payments. Ratings will 
be based on the an-
nual appraisal and 
current figures suggest 

that at least 12% of 
staff do not get one. 
Widespread scepticism 
already exists about 
managers awarding 
fair ratings and man-
agement’s promise of 
a ratings review mech-
anism is unlikely to 
ease that concern. 
Experience in the Civil 
Service and elsewhere 
of PRP schemes fuels 
suspicions of a ration-
ing of the distribution 
of ‘good’ and ‘poor’ 
ratings. In short, UNI-
SON considers PRP as 
all too likely to prove 
divisive and to pose a 
risk to the team work-
ing that is essential in 
many services.
As mentioned above, 
management also wish 
to remove several ad-
ditional payments, 
which a significant 
minority of staff cur-
rently earn. For exam-
ple, Saturdays and 
Sundays would be-
come normal working 
days; overtime pay-
ments for anyone on 
SO1 and above would 
cease; most bank holi-
days would be treated 
as normal working 
days and long service 
leave entitlement 
would be substantially 
reduced for new start-
ers and existing staff 
with less seniority. 
(See chart for more 
information).
The unions have sig-
nalled a willingness to 
discuss stricter controls 
on overtime where it 
provides cover for va-
cant posts (or where 
staffing levels do not 
ensure adequate ser-
vice provision); a willing-
ness to discuss extend-
ing the start and end of 
what is considered nor-

mal daily working 
(though not an exten-
sion to the 35 hour 
week!) and removal of 
the acting up/honoraria 
payments that often 
substitute for proper 
temporary recruitment 
to more responsible 
positions. We remain 
extremely concerned, 
however, at the erosion 
of payments for what 
we consider unsocial 
working hours - week-
ends/evenings/bank 
holidays.
UNISON’s local nego-
tiators have achieved 
some significant move-
ment on aspects of the 
proposed changes. For 
example, management 
retreated from its origi-
nal proposal for a 37-
hour week across the 
board and pledged to 
retain the 35-hour 
week for existing staff. 
Bank Holiday payments 
that had completely 
disappeared are partly 
restored. Crucially, the 
lower paid in certain 
areas remain likely 
losers even with the 
introduction of larger 
compensation pay-
ments for those cur-
rently receiving pay for 
unsocial hours.
The branch leadership 
has not signed up to 
any deal and intends to 
convene an extraordi-
nary branch meeting in 
the near future to fur-
ther inform members 
and enable them to 
decide on where next. 
Meanwhile, if you want 
a local workplace 
meeting, please con-
tact your directorate’s 
UNISON convenor or 
the branch office to 
arrange a speaker.
Phoebe Watkins
Branch Co-chair

Threat of two tier workforce
Terms & Conditions at risk Original offer  Changes offered Further movement argued
 (September 2011) (as of March 2012) for by UNISON & GMB

Hours – currently 35 hrs 37 hour week 35 hour week for  Want 35 hours for all
  existing staff; 37 hours 
  for new starters 

Normal working hours –  Mon – Fri 7.00am – 22.00;  None Willing to consider some
Mon – Fri 09.00–17.00 Sat & Sun 8.00 – 17.00  some shift

Overtime – currently  Only SP staff qualify; Only SP staff qualify. 1st hour Want management to various 
depending on day,  1st 2 hours unpaid; OT unpaid; OT at plain time + identify area where OT
time and grade paid at plain time 10%. Exceptions: Xmas day expected not just 
  plain time + 50% voluntary; Want a shift in 
   payment for 1st hour

Annual leave – currently for  Existing staff max 28 days.  Extended date where long Not discussed in detail
up to Scp 25 (Scale 5), max  Long service frozen 2013; service leave is frozen to
of 28 days; for above Scp New staff 25 days + 2 after 2015
25, max of 36 days. (Chief  5 yrs. No premium pay for
Officers higher) work on statutory day

Other holiday schemes – can  Withdrawal of accumulated No further movement Not discussed in detail
accumulate leave up to  leave scheme. Introduce
5 days per year holiday purchase scheme – 
 up to 3 days per year

Bank Hols – paid at 1.50 plus  All paid at standard hourly Christmas Day: 50% on top of Request proper recognition of
day off in lieu rate except Xmas pay +TOIL (for existing Scales  un-social disruptive work
 favourable than NJC 1-6 only); Other Bank Holidays:  patterns
  10% on top of pay + TOIL 
  (for existing Scales 1-6)/ TOIL 
  only for existing SO1-PO7

Irregular Night shift – paid  To pay at 1.23 on new hourly  Request proper recognition
at 1.33 (minus LW) rate, which is slightly more  of unsocial disruptive work 
   patterns

Irregular shifts – various  No premium payments  Offering to consider something Request proper recognition of
arrangements for shift   nearer old Purple book unsocial disruptive work
allowance depending on   payments patterns
how disruptive

Irregular and out of hours Calculated using actual  ditto Request proper recognition of
work – rates currently minus LW hourly rates  unsocial disruptive work
   patterns

Standby – various including  To only pay those designated
some locally negotiated rates liable for call out. Payment to 
 be 5% of salary for proportion 
 of time on standby.  For SP 
 and P & M contracts

Call out – often charged Not paid for first 4 hours if 
against overtime or local  receiving standby payments. All
agreements hours to be paid for time out. 
 One hour travel time included. 
 For SP + P & M contracts

Honoraria/Honorarium –  Remained Not arguing to retain
offered on ad-hoc basis

Recognition Grant Removed Not arguing to retain

Time off for Public Duties –  Reduce max to 10 days paid; No discussion as yet
max = 12 days max for School Governor 
 as sole duty = 5 days

Notice Periods –  4 weeks  SP = 4 weeks No comment
– 12 weeks P&M = 8 Weeks
 SM  = 12 weeks

NB: SP refers to Service Provider posts at current Scales 1-6, while P&M posts roughly equate to current grades SO1-PO7. SM – 
Senior Management, most of whom are on different contracts and Performance-Related Pay

n Southampton District UNISON’s 3300 members took strike action alongside UNITE union mem-
bers in 2011 against the imposition of new worse contracts. Members in both unions are still work-
ing to rule and both branches are taking legal action against the council for ‘unfair dismissal’ and 
‘failure to consult’. The overall loss to the council to date is £275,000. The branch won the award of 
outstanding UNISON branch in the South East in 2011. Camden UNISON donated £450 to the strike 
fund with a branch member donating a further £100. 
More at: http://www.soton-unison-office.org.uk/index.htm 

http://www.soton-unison-office.org.uk/index.htm
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Camden Councillors 
from all parties 

answered tenants’ 
questions at a public 
meeting on 20 February 
called to oppose the 
8.1% council rent rise, 
and to oppose any use 
of fixed term tenancies, 
up to 80% market rents 
and evictions due to 
benefit cuts.
Council Labour, Lib-
Dem, Conservative and 
Green groups all agreed 
the 8.1% rent rise, 
along with big increases 
in service, heating and 
other charges, will 
cause real hardship.   
Labour lead on housing 
Cllr Julian Fulbrook ad-
mitted: ‘An awful lot of 
people are going to 
have a terrible time – 
there is a double wham-
my of rents and heating 
charges which is going 
to be difficult.’
Unfortunately the meet-
ing’s call for councillors 
to postpone the rent 
increase and consider 
alternatives was ignored 
at the Council meeting 
two days later.
The Council Cabinet 
committed not to use 
fixed term (Flexible) 
tenancies, which is 
good news.
But all the main parties 
defended the use of up 
to 80% market rents for 
new tenants.  With pri-
vate tenants paying 
£400 a week for a room 
in Camden, 60% or 
even 30% of market 
rents would be unac-
ceptable for council 
tenants.  We need to 
keep up the campaign 
pressure to stop this 
drive to inflate rents for 
future council tenants, 
in line with unregulated 
and profit driven private 

rents.
A useful outcome was 
Councillor Fulbrook’s 
agreement to join a 
joint deputation with 
tenants to lobby Govern-
ment and the Mayor of 
London for the funding 
promised for capital 
works and repairs, to 
provide ‘long-term sus-
tainable’ finance for 
council housing.
With Government cuts 
and attacks on tenan-
cies, rents and benefits 
spreading fear and inse-
curity among tenants, 
it’s important to keep 
up campaigning to give 
confidence that we can 
resist.
A packed ‘Housing 
Emergency – Time for 
an Alternative’ meeting 
at the House of Com-
mons in February drew 
tenants and at least 
one councillor from 
Camden, and agreed to 
unite and resist.
The next step was a 
protest on 28th March 
led by tenants outside 
the Housing Minister’s 
HQ, Eland House.
A mass programme of 
new council house 
building is the way to 
provide the secure, real-
ly-affordable and ac-
countable homes for 
rent that Camden des-
perately needs.
l Sign the Housing 
Emergency – Time for 
an Alternative state-
ment at:
http://www.ipetitions.
com/petition/
housingemergency-
timeforanalternative/ 
l See also: http://
www.defendcouncil-
housing.org.uk/dch/ 

Eileen Short
Defend Council Housing

Housing 
Emergency

n Cleaners working at St Pan-
cras International train station 
went on strike for two days in 
February for a fair offer from 
Initial, a sub-contractor for Net-
work Rail.
Their pay was as low as £6.50 
per hour – the London Living 
Wage is £8.30. Most had had 

no pay increase for four years. 
They received no extra pay for 
working Bank Holidays or week-
ends. They got no sick pay and 
there was no pension scheme.
Network Rail deliberately lets 
contracts that do not allow for 
any wage increase. Initial re-
fused to honour a commitment 

made by the previous contrac-
tor to review pay in January 
2012 and consider sick pay 
and pensions schemes.
As a result of the action nego-
tiations commenced. It ap-
pears Network Rail may now be 
willing to inject more money 
into the contract.

NSL members demand 
decent pay
UNISON members 

working for 
Camden’s Parking 
Enforcement 
Contractors NSL have 
submitted a claim for 
a significant pay 
increase. At present 
they all receive less 
than the £8.30 per 
hour ‘London Living 
Wage’ – the rate 
identified as the 
minimum needed to 
survive in the capital.
They realise that NSL 
is unlikely to accept 
the moral arguments 
about starvation 
wages and that other 
pressure will have to 

be applied. So they 
have been voting in an 
‘indicative ballot’ to 
test their support for a 
campaign of industrial 
action if NSL refuses 
to negotiate.
The result of the ballot 
was announced on the 
5th March and showed 
overwhelming support 
for the proposed 
action. On a turnout of 
nearly 50% only 2 
people voted against 
taking action and 72 
were in favour.
Although NSL’s initial 
response has been 
disappointing the com-
pany will hopefully 

take the claim seri-
ously and engage in 
positive negotiations.
If not, we face the 
prospect of a series of 
strikes by traffic 
wardens across 
Camden in the months 
leading up to the 
Olympic Games when 
the borough will be 
swamped with tens of 
thousands of extra 
tourists, journalists 
and others. 
Now that would be a 
strike we could expect 
to be very well 
received by the public!
John Mann
Branch Organiser

UNISON shop stew-
ard, William West-

well, faces possible 
disciplinary action for 
alleged gross miscon-
duct which could lead 
to dismissal from his 
job as senior techni-
cian in the science 
department at Haver-
stock School.
Two and a half million 
trade unionists struck 
on 30 November 
against the attack on 
public sector pen-
sions. Two of William’s 
colleagues, UNISON 
members, did not and 
crossed the picket 
line.
Following complaints 
made two weeks later 
by the two to the head 
teacher, a manage-
ment investigation 
decided a disciplinary 
hearing should take 
place on the basis of 
comments made by 
William to them when 
he was attempting to 
make the instruction 
to strike stick in his 
school.
One has accused Wil-
liam of racism. William 
has a long record of 
opposing racism from 
supporting the 24 
hour picket of the 
South African Embas-
sy against apartheid in 
the 1980s to the fight 
against the genocide 
of Tamils and the right 
of return of the Cha-
gos Islanders.
William has represent-
ed members at Haver-
stock without regard to 
his career.
The disciplinary action 
against William is seen 
as an attack on UNI-
SON organisation in 
the school. Haver-
stock, like other 

schools, will be looking 
to impose cuts as 
budget settlements 
get tighter. 
If the school dismisses 
William it will send a 
signal to UNISON 
members who strike 
for basic rights that 
they can be sacked by 
those who don’t strike. 
This could have impli-

cations for action over 
pensions, cuts and the 
many attacks we face 
over the next few 
years. They cannot be 
allowed to win.
The branch committee 
on14 February re-
solved to support Wil-
liam and campaign as 
vigorously and effec-
tively as possible for 
his suspension to be 
lifted and the discipli-
nary charges dropped.
l Come and support 
William in a demon-
stration outside Haver-
stock School before 
the disciplinary hear-
ing on Wednesday 
18th April at 8.15am. 
Send messages of 
support to the Branch 
Office.

Class war at 
Haverstock school

n LONDON PENSIONS DEMONSTRATION: 8,000 – 10,000 London 
teachers and college lecturers demonstrated on 28 March against the 
attack on their pensions. It was a magnificent effort given the difficulty 
of regaining momentum as no action has been called since the 
tremendous 2.5 million strike on 30 November. The government admits 
60% of schools were affected.
The National Union of Teachers is discussing its policy and action on 
pensions at its Easter Conference. The UCU (college lecturers union), 
PCS (Civil Servants union) and UNITE have reaffirmed their 
willingness to take strike action together with other unions.
Balloting on the government pension offer will start in April for UNISON 
Health. The offer still means work longer, pay more, get less.
In Local Government the unions are still awaiting the Government 
response to the outcome of the discussions on their pension’s 
proposals.

Unite Against Fas-
cism (UAF) is call-

ing on all antiracists 
and antifascists to 
mobilise for a national 
demonstration against 
the English Defence 
League (EDL) in Luton 
on Saturday 5 May.
A coalition of local 
trade unionists and 
community groups in 
Luton is organising the 
march against the 
EDL.
UAF want as many 
people as possible 
from around the coun-
try to join the protest 
against the EDL, which 
has called its own 
demonstration in Lu-
ton on that day.
Luton is where the 
EDL was formed, after 

a balaclava-clad mob 
of violent racists ran 
rampage through the 
town in 2009.
But Luton does not 
belong to the EDL – it 
is a multiracial, multi-
cultural town where 
the overwhelming ma-
jority of local people 
reject the EDL’s mes-
sage of anti-Muslim 
racist hate. 
l More at http://uaf.
org.uk/ 

March against the 
English Defence 
League 5 May
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According to govern-
ment figures, 2.67 

million people are cur-
rently unemployed in 
Britain. This figure un-
derstates the real num-
ber. In addition, 22.2% 
of 16-24 years are un-
employed. Here in 
Camden, more than 
400 full-time equiva-
lent posts have been 
axed, with more than 
320 workers made 
redundant. The trade 
union movement has 
to offer a solution to 
worklessness and de-
spair. But, as well as 
unemployment and the 
economic crisis, we 
must simultaneously 
recognise the need to 
put forward a positive 
programme to address 
rising CO2 emissions 
and reduce the pros-
pect of catastrophic 

climate change.
In 2010, the Campaign 
Against Climate 
Change Trade Union 
Group published the 
pamphlet ‘One Million 
Climate Jobs’. It out-
lines how when unem-
ployment is at its high-
est in a generation and 
climate catastrophe is 
looming, what is re-
quired One Million Cli-
mate Jobs, in particular 
in renewable energy, 
transport and housing.
This spring, from 12th 
to 25th May, the Cam-
paign Against Climate 
Change is organising a 
tour of over 25 towns 
and cities in Scotland, 
England and Wales to 
publicise these ideas 
and highlight local 
ways that such jobs 
could be arranged. It 
will be called ‘The Cli-

mate Jobs Caravan’. 
Associated with the 
caravan will be meet-
ings, publicity stunts, 
cycle rides and the 
spread of information 
about Climate Jobs.
We can already see 
examples of where 
similar policies have 
had a positive impact. 
Wrexham is home to 
Europe’s largest solar 
panel factory, employ-
ing 1000 people. The 
Council has installed 
30,000 locally made 
panels on 3,000 coun-
cil homes. Such a 
move creates jobs, 
helps prevent cata-
strophic climate 
change, and also saves 
money. In Wrexham, 
tenants can now ex-
pect to save £200-300 
a year off their bills 
from the electricity they 

generate. Plus, the 
council will make over 
£1m a year profit from 
feed-in tariffs, which 
should be reinvested in 
socially beneficial pro-
jects. This is a policy 
that all councils should 
be following.
At a time of rising un-
employment and fur-
ther cuts, the Climate 
Jobs Caravan could not 
come at a better time. 
Rather than asking for 
people to work for free 
doing workfare, we 
want to demand the 
government creates 
climate jobs that help 
reduce both emissions 
and unemployment.

l More information at: 
www.campaigncc.org/
climatejobscaravan 
and www.climate-
change-jobs.org

How can we solve the problem of mass unemployment and that of impending 
climate change with potentially catastrophic results? Josh Moos (CSF) believes 
the two can be solved together

Climate Caravan

Camden Eye
Newsletter of Camden UNISON
Editor - Pete Ainsley, Finance
Newsletter team – Pete 
Ainsley, George Binette, Tsang 
Tsui, Phil Lewis & Vinothan 
Sangarapillai
l Want to get involved? We 
need writers, cartoonists, 
photographers. 
l email peter.ainsley@
camden.gov.uk 
l Copy date next issue: 
15 May
l The views expressed in this 
newsletter are not necessarily 
the views of Camden 
UNISON, but the branch will 
defend the right of members 
to express those views.

l You cannot defend 
your terms and condi-
tions on your own. You 
need to join a union. 
With over 3,500 mem-
bers Camden UNISON 
is the largest union in 
the council. Join online 
or access PDFs of ap-
plication forms at:
http://www.unison.
org.uk/membership/ 
If you are already a 
member why not ask 
your colleagues to 
join? There’s strength 
in numbers.
l UPDATE DETAILS
Have you moved ad-
dress or changed your 
job/workplace recent-
ly? If so, please up-
date your membership 
record at: www.unison.
org.uk/help/ 
l Visit the branch 
website: www.camden 
unison.org.uk 
l CONTACT US
Camden UNISON 
Branch Office, 59 Phoe-
nix Road, Brill Place, 
London NW1 1ES
Tel: 020 7974 1633
Fax: 020 7387 1599

n Members will receive a ballot paper from Tuesday 10 April. Voting closes on Friday 18 May. The Service 
Group Executive is the key decision-making body for the biggest section of UNISON’s membership, some 
800,000 across local government. These elections are important.
If you haven’t received a ballot paper by the 17 April, please contact UNISON Direct on 0845 355 0845.
Our branch nominated:
Low Pay seat 
Helen Steel
(Haringay Branch);

Female seat: 
Marshajane Thompson 
(Havering branch); 

General seat: 
John McLoughlin 
(Tower Hamlets and 
incumbent member).

Vote in the Local 
Government Service Group 
elections!

Join
UNISON
today

John McLoughlin Helen SteelMarshajane Thompson
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