
l Following our strike action in July, the National Employers agreed to reopen 
talks on their ‘final’ offer of 2.45%. However, they’ve been dragging their feet 
— see pay Autumn offensive on page 3

In 1968 US–born Tommie 
Smith and John Carlos 

electrified the world when 
they gave a black power 
salute on the podium as 
they received their gold 
and bronze medals for 

the 200m at the Mexico 
Olympics. It is one of the 
most famous images in 

sporting history. For that 
act they lost their places 

on the team and were 
treated like pariahs. Forty 

years on they are regarded 
as sports heroes. Now, 

following an initiative from 
Camden Black Workers 

Group, Tommie Smith will 
be in London in October to 
speak at the launch of the 

2008 Black History Season 
B68:08.
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n
At SOAS an 18-month 
campaign by cleaners, 

students, lecturers and ad-
min staff has culminated in 
the School’s Governing Body 
voting to ensure the new 
cleaning contract includes a 
clause guaranteeing £7.45 
per hour.

Currently paid the national 
minimum wage of £5.52 
with no pension rights or un-
ion recognition, the primarily 
Latin American workforce 
joined forces with SOAS 
UNISON, UCU and NUS to 
demand SOAS live up to its 
mission statement of pursu-
ing an ‘ethical employment 
policy’. Campaigners point-
ed out the irony of a uni-
versity devoted to promot-
ing the study of developing 
countries using privatised, 
non-unionised migrant la-
bour to clean its buildings.  

Many of the cleaners 
joined UNISON and elected 
their own stewards dur-
ing the campaign, which 
included a film showing 
of Ken Loach’s Bread and 
Roses, a 250 strong May 
Day demo in 2007 and a 
ballot of students and staff 
in April 2008. Campaigners 
drafted leaflets and peti-
tions, launched a website, a 
Facebook group and made 
short video interviews with 
cleaners to put their mes-
sage across.  

Catering staff at SOAS, 
employed by multinational 
Sodexho, have approached 
UNISON about campaigning 
to improve their terms and 
conditions. 

Activists will be keeping up 
their action to ensure SOAS 
implements the LLW on the 
agreed date and to bring 
the service back ‘in house’. 
Members of the campaign 
recently visited picket lines 
by cleaners on the under-
ground striking for a Living 
Wage and SOAS UNISON 
has invited them to come 
and speak to the branch 
about their struggle.
lMore at: http://mercury.
soas.ac.uk/unison/slwc/ 

The School of Oriental and African Studies in Camden win a London Living 
Wage for privatised cleaners at the university. Jacqui Freeman from SOAS 
UNISON describes (left) how victory was achieved. While below Pete Ainsley 
heard RMT reps speaking about their fights on the underground and Eurostar.

n
In August RMT union 
rep Clara Osagiede 

(pictured) explained at 
a union rally in Camden 
that cleaners had been on 
£5.52 an hour (the national 
minimum wage). Sixteen 
years before cleaners had 
received £5.75 an hour 
along with free travel and 
sick pay. Since then they 
had been privatised and 
disorganised. 

The RMT had campaigned 
for the London Living Wage 
and recruited workers 
across four of the clean-
ing contractors. There was 
a 99.2% vote for their first 
24 hour strike. The next 
strike lasted 48 hours. The 
employers responded with 
a vicious attack, ‘discover-
ing’ that activists’ National 
Insurance numbers had 
become’untraceable’. 
People were arrested on 
claims about their immigra-
tion status. There was a 
dilemma:  to continue or re-

treat? They decided to call 
a 42 hour strike.  Shortly 
afterwards ACAS, the concil-
iation service, called in the 
negotiators. 

After negotiations all the 
cleaners will be on the 
London Living Wage of 
£7.45. This is a massive 
achievement.

Cleaners on Eurostar 
have also been on strike 
against poverty pay with 
solid preparation and sup-
port. Engineers refused to 
cross their impressive pick-
et lines.

And it is not only cleaners. 

The workers who stick up 
the advertising posters on 
the Underground were of-
fered 2 – 2.5% in January.  
They went on strike in 
August. The offer was in-
creased to 4%.  They want-
ed 5%.The union stewards 
said they rejected 4% and 
then worried that they had 
misjudged their chances. 
The employers came back 
offering to add extended 
sick pay!

Meanwhile, on London 
buses there have been large 
majorities in ballots by driv-
ers to reject the employers’ 
offers.  So far there have 
been strikes at two compa-
nies (First and Metrobus), 
and there is a real pros-
pect of London wide action 
in October in an effort to 
gain a single wage structure 
across the whole network.

More on the Rail Cleaners 
charter at: http://www.rmt.
org.uk then go to events 
and campaigns. 

It pays to get organised

Victory at 
SOAS
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Eye View  

Lessons from the 
cleaners

Those in the City of London 
and elsewhere responsible for 
the current financial crisis 
received salaries and bonuses 
beyond most people’s wildest 
imagining. For lesser mortals 
such as cleaners their fate 
and pay was to be decided by 
de-regulation, privatisation and 
flexibility. Unions were attacked 
and weakened. Wages were 
reduced and held down.
So the successes of cleaners 
and other low paid workers at 
SOAS and on the Underground 
are significant.  After years 
of poverty pay they decided 
to organise and fight back. 
Listening to their union reps, 
usually from abroad and often 
from Africa and Latin America, 
it is striking how often they say 
that the struggle is not just 
about pay but is also about 
respect and dignity.
They have organised with 
determination, paid attention to 
detail and conducted publicity 
events with flair. UNISON 
should learn from them. 

We need Council housing

The housing and mortgage 
market is in crisis. The case 
for councils to start building 
council housing again could 
hardly be stronger and 
Ministers are under pressure to 
agree. The grassroots campaign 
Defend Council Housing has 
an impressive range of support 
from tenants organisations, 
trades unions and MPs. It’s 
time to put more pressure on.

More at: http://www.
defendcouncilhousing.org.uk 

The continu-
ing impact 
of price in-
flation – of-
ficially 5% 

under the Retail Price 
Index, but much more 
for vital commodities 
such as food (8.3%), 
electricity (9%-17%) and 
gas (22%-34%) – affects 
us all. And combined 
with the Government’s 
attempts to stick to its 
2.5% pay policy for the 
public sector, this means 
that pay is an issue 
which won’t go away.

In the past few weeks, 
the prospects for more 
widespread strike ac-
tion and activity over pay 
have grown:

Within the Civil 
Service, the PCS trade 
union is to ballot 
247,000 members over 
late September/early 
October on a national 
strike

The National Union of 
Teachers, currently tied 
to a 2.45% pay rise, is 
balloting its members 

from 6 October on fur-
ther strike action 

Similarly, within the 
National Health Service, 
covered by a three-
year pay deal which will 
give members a 2.75% 
increase next April, 
UNISON is collecting 
data to justify a com-
plete reopening of the 
settlement.

Scottish Local 
Government trade un-
ions, led by UNISON, 
have made a big impact 
with their strike action 
in August. It looks as 
though the employers 
are backing away from 
their attempt to im-
pose a below-inflation 
three-year deal. But no 
satisfactory one-year 
increase has yet been 
offered, and the unions 
are now moving towards 
further strike action.

University staff were 
originally tied to a 
2.5% increase from 
September 2008 un-
der a multi-year settle-
ment. However, the “re-

opener” clause in their 
settlement means that 
they can now expect a 
5% increase in line with 
inflation.

What about us - local 
government staff in the 
rest of the UK (includ-
ing Camden)? Following 
our strike action in July 
the National Employers 
agreed to reopen talks 
on their “final” offer of 
2.45%. However, they’ve 
been dragging their 
feet in these talks and 
there’s a suspicion that 
they want to tie a mod-
est improvement in the 
offer to a lengthy Review 
of the Green Book (our 
nationally agreed terms 
and conditions) and pos-
sible detrimental chang-
es in that area. 

UNISON has a se-
ries of national meet-
ings over the middle of 
September and mem-
bers will be informed of 
developments as they 
occur.

David Eggmore
Branch Secretary

Autumn offensive?

This year’s 
Hazards 
confer-
ence in 
Manchester 

featured a workshop on 
“Stress at Work”, run 
by Ian Draper (National 
Stress Network 
Convenor).

Employers seem to 
plead endlessly that 
they do what the statute 
book obliges them to do 
and act to honour their 
duty of care towards 
their workforce. 

But four years have 
passed since the Health 
and Safety Executive 
(HSE) introduced its 
Stress Management 
Standards (http://www.
hse.gov.uk/stress/
standards) and so far 

there is very little evi-
dence of workplaces 
introducing them. Many 
workshop delegates 
gave examples of em-
ployers not meeting the 
standards.

The Standards, which 
link six key aspects of 
work, remain voluntary; 
and yet the HSE claims 
that they are legally 
enforceable.

The workshop took a 
very topical look at the 
Standards, not least 
because in Camden we 
have been going through 
a number of reviews, 
which mean staffing 
cuts and increased 
workloads. 

I am glad to report that 
UNISON has raised the 
Standards and their use 

locally through the cor-
porate health and safety 
body.

The rest of conference 
was very good and I 
was personally pleased 
to see that Families 
Against Corporate 
Killers (FACK), which 
fights for the survivors 
and victims of needless 
industrial accidents, got 
the Alan Dalton award. 
This goes to the group 
or individual who has 
been outstanding in 
their campaigning for 
the last year.

Philip Lewis 
Co-convenor Culture & 

Environment
lFor more information 
go to: http://www.haz-
ardscampaign.org.uk/
fack/index.htm

Stress standards drop



4  CAMDEN EYE l 

The man 
who shook 

the world 
comes to 
Camden

Camden Black History 
Month was originally 
an initiative from the 

Camden Black Workers 
Group (CBWG), which has 

had a close relationship 
with Camden UNISON 

over many years. CBWG 
convenor, Kunle Olulode, 
outlines Tommie Smith’s 
story prior to his arrival 
for the opening of what 

has become Black History 
Season

n
In the build up to this 
year’s Olympics much 

was made about China’s 
poor human rights record 
and the determination of a 
core of athletes to use the 
Beijing games as a platform 
of protest, but the protests 
never materialised. This is a 
far cry from Mexico City 40 
years ago when US athletes 
Tommie Smith and John 
Carlos, raised their gloved 
fists to the sky.

Silver medallist Peter 
Norman, a white Australian, 
donned a human rights 
badge in support of their 
protest. Their friendship 
would be life long and when 
Norman died in 2006 Smith 
and Carlos were pall bear-
ers at his funeral.

In 1968 Smith, Norman 
and Carlos were the best 
runners over 200m in the 
world. Smith had not only 
won gold at Mexico City, 
but had broken the world 
record. That record would 
stand for twenty years when 
Michael Johnson set a new 
mark, finally eclipsed in 
Beijing by the extraordinary 
Jamaican, Usain Bolt, win-
ner of three gold medals. In 

August 2008, Smith gave 
Bolt one of his shoes from 
the 1968 Olympics as a 
birthday gift.

In his book, Silent Gesture, 
Tommie Smith remembers: 
‘I wore a black right-hand 
glove and Carlos wore the 
left-hand glove of the same 
pair. My raised right hand 
stood for the power in black 
America. Carlos’s raised 
left hand stood for the unity 
of black America. Together 
they formed an arch of 
unity and power. The black 
scarf around my neck stood 
for black pride. The black 
socks with no shoes stood 
for black poverty in racist 
America. The totality of our 
effort was the regaining of 
black dignity.’

Their dramatic civil rights 
protest cost both athletes 
dearly. They were kicked 
off the US Olympic Team, 
stripped of their medals 
and suffered financial hard-
ship. But they were to pass 
into legend as the passage 
of time has vindicated their 
considerable sacrifice, trans-
forming them from twentieth 
century pariahs into twenty 
first century heroes. 

This year’s extensive 
Black History Season takes 
its theme from the heady 
days of 1968 and the social 
movement for change that 
then swept the planet de-
manding national liberation 
and social equality along-
side rapid technological ad-
vances and changing social 
attitudes towards sexuality 
and women. Nearly all the 
events are free.

Tommie Smith (now Dr 
Smith at San Jose State 
University) will be speaking 
at the launch of the season 
at the British Library on 7 
October in the evening.

I extend my thanks to the 
Camden Black Workers 
Group Executive Committee, 
Camden Arts and Tourism, 
the Eccles Centre for 
American Studies at the 
British Library, London 
Active Communities and 
Camden’s Engagement and 
Diversity Team for finding 
the resources to make this 
visit happen in a very short 
space of time.

lFor more information visit 
http://boxoffice.bl.uk and 
www.camden.gov.uk 

Term time 
workers 
should not 
lose out

UNISON has 
submitted 
proposals to 
the Council 
to change the 

way workers who only work 
term time are paid. These 
include workers in schools, 
play services, escort and 
transport services. These 
changes will end the 
reductions to their pay that 
no council workers who are 
paid all year round face. 
The existing pay reductions 
disproportionately affect 
women working for the 
council.

UNISON wants the pay 
calculation to change 
dramatically. We have 
shown that if the current 
term-time only pay formula 
was used to calculate the 
pay of someone working 
45.6 weeks a year (the 
number of weeks worked 
by staff once holidays are 
taken out) they would not 
be paid the full salary for 
their grade!

We also want the Council 
to stop deducting annual 
leave from term-time 
workers when they are 
forced to take unpaid leave 
– this does not happen to 
all year round staff.

Also many school staff 
often work additional hours 
in after - school clubs which 
are often paid as sessional 
work. This pay attracts no 
pension, no sick pay and no 
annual leave.

UNISON has proposed that 
this work is incorporated 
into the term-time only 
formula. There is also an 
opportunity for the schools 
to use additional hours for 
clubs during holidays and 
evenings as schools meet 
the agenda for Extended 
Schools by 2010.

Hugo Pierre 
co-convenor Children, 

Schools & Families
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At the Camden 
Federation of 
Tenants’ AGM 
on 18 August 
tenants passed 

unanimously a motion say-
ing ‘we oppose privatisation 
of the caretaking service’. 
UNISON reps were then in-
vited to a Tenants’ activist 
meeting on 26 August which 
bought together District 
Management Committee 
reps, Tenant association 
reps, leaseholder reps, ten-
ant activists, CASP repre-
senting street properties 
and Labour Councillors. 

Larraine Revah, chair of 
Gospel Oak DMC, summed 
up the feeling of the meet-
ing when she said ‘enough 
is enough’. Tenants are 
fed up with being ignored 
by the council. They have a 
long list of grievances they 
intend to take up and key 
among them is stopping the 
privatisation of their caretak-
ing service. 

The meeting resolved to 
put out an edition of the 
Camden Tenant that will 
include arguments against 
privatising the caretakers. 
It elected an action commit-
tee, which is supposed to 
plan meetings on every es-
tate in the borough. This is 
a tall order and they won’t 
achieve everything straight 
off but the mood of the 
meeting was combative. 

Camden’s proposals are 
all about cutting costs and 
saving money as part of 
‘better and cheaper’. Money 
will be saved by outsourcing 
work and cutting back on 
the number of caretakers. 
This may be cheaper but not 
better. 

Camden are pressing 
ahead with a pilot scheme 
in which the French-based 
multinational Veolia will pro-

vide street cleaners on all 
estates in three wards in 
West Hampstead. Rightly or 
wrongly, we believe Veolia 
are under pressure to come 
up with a cheap price for es-
tate cleaning in order to se-
cure the entire contract for 
Camden refuse and clean-
ing when it comes up for 
tender in 2010.  

At a time when anti-social 
behaviour is a widespread 
problem Camden are cutting 
the one service – caretakers 

- that make residents feel 
safer in their homes and on 
their estates. Caretakers 
are front line staff: 
Camden’s eyes and ears on 
the estates and surrounding 
streets. We are completely 
against the split between 
cleaning and caretaking as 
it is the caretaker’s role as 
cleaner that means that she 
or he is out and about, vis-
ible daily on our estates. 

It’s not just about cost cut-
ting. It’s political too. This 
administration is ideologi-
cally committed to the mar-
ket providing public servic-
es. All attempts to privatise 
in Housing, including the 
ALMO, have met fierce re-
sistance from workers and 
service users. Now we have 
an opportunity to derail their 
privatisation strategy deci-
sively. That means getting 
organised now. 

Caretaking : no 
to privatisation

Council tenants are furious at their treatment by 
Camden. Maddy Cooper, housing steward at Gospel 
Oak, reports on an angry meeting and the key issue of 
privatising caretakers

n
This short play written 
and acted by Eleanor 

Bennett was excellent. 
Anyone who has had the 
pleasure of either currently 
or previously working in the 
social care sector will to-
tally get where she is com-
ing from. 

The current topic of out 
sourcing services, her con-
cerns with receiving the 
minimum wage, very long 
shifts and heartfelt feel-
ings were all too apparent 
for me. Throughout the 
play I was vigorously shak-
ing my head in response. I 
especially loved her char-
acter Emma and haven’t 
we all worked with charac-
ters like her over our many 
years in the service. Aunty 
Jane was the only bleak 
moment for me not be-
cause of the character por-
trayed but just how bleak 
and desperate the live-in 
carers can feel when living 
with a family member with 
Alzheimer’s. 

The song was brilliant and 

I found myself humming on 
the way home: ‘we clean 
bums and look after all your 
mums’ with a big smile on 
my face (even thinking of 
this now I laugh). 

I do feel that even if you 
do not have the pleasure of 
working in care you can still 
relate to most of the char-
acters and have a laugh.  
The topic of Alzheimer’s 
might not be everyone’s cup 
of tea but the way in which 
Eleanor illustrates this was 
very humorous and I think 
she portrayed it brilliantly. 

Alas the play’s run In 
Camden has ended. Go to: 
www.eleanorbennet.com for 
the latest news and how to 
hire a performance. It costs 
£195 plus expenses.

lCamden Eye wants to 
develop its ‘cultural’ cover-
age.  If you think there is a 
play, film, exhibition, event 
or whatever that would be 
good to review please email 
the editor peter.ainsley@
camden.gov.uk

Eleanor Bennet’s play on the reality of caring won 
critical acclaim at the Edinburgh Fringe. It ran in 
Camden in early September. Support home worker, 
Lynn Geddes went to see it for Camden Eye.

Off her Trolley

‘Employing estate 
cleaners and not 
caretakers when 
posts become 
vacant is a way of 
running down the 
service in order to 
make it easier for 
outside contractors 
to bid.’ — Caretaker 
and UNISON steward 
Stuart Doran
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TALKING POINT

Why trade unions are still relevant in 
the 21st century workplace

I have been 
concerned 
about the low 
rate of recruit-
ment amongst 

‘New Starters’ and why 
numbers of long standing 
members of staff do not 
join UNISON.

Younger members of 
staff may feel that Trade 
Unions are something from 
a bygone age, of Margaret 
Thatcher and the Winter 
of Discontent. They may 
not know what a trade un-
ion does or why they exist.  
Older members of staff may 
feel that trade unions have 
suffered defeat after defeat 
and cannot really achieve 
anything anymore. 

The press and TV give 
far more column inches 
and time to business lead-
ers than trade unionists. 
Unions are deemed no long-
er relevant or are seen as 
little more than ‘just about 
going on strike’. 

The political landscape 
has changed significantly 
over the last thirty years. 
Trade union power has been 
curtailed through legisla-
tion, increased privatisation 

of services and ‘contracting 
out’. Even so, unions still 
make a positive difference 
to workers. 

UNISON works with em-
ployers on good practice 
issues. Members can be 
represented on employ-
ment concerns and obtain 
legal advice. Unions can 
campaign for members 
who have been unfairly dis-
missed or discriminated 
against at work. Generally, 
conditions for employees 
are improved and bad prac-
tice by employers more ef-
fectively challenged.

UNISON has campaigned 
and won concessions on 
pay and pensions from cen-

tral government. Trade un-
ions have been successful 
on key issues such as work-
life balance, flexible working 
and the minimum wage, 

In countries where trade 
unions are banned work-
ers rights are undermined. 
Where work is contracted 
out by large clothing or cof-
fee companies, workers can 
find themselves denied ma-
ternity leave, basic health 
and safety rights and rea-
sonable working conditions. 

Nor is the role of Unions 
always adversarial. Unions 
can help to make manage-
ment aware of issues and 
offer guidance about work-
place problems. 

Remember trade unions 
are voluntary organisations. 
Convenors and stewards 
receive no pay from the un-
ion. They have agreed time 
off for trade union duties.  
We believe in collective bar-
gaining and keeping and 
recruiting members.

Camden UNISON remains 
active in the local commu-
nity.  It campaigns for real 
local democracy as well 
as consultation on a wide 
range of issues, affecting 
residents, service users 
and staff.  A recent example 
of success has been the 
defeat of the plan to ten-
der out the out-of-hours GP 
service in Camden, which 
UNISON supported. 

Steve Sincock
Assistant Branch

Secretary

The use of 
agency work-
ers has been 
raised by 
UNISON for 

years and especially in 
Housing and Adult Social 
Care. It is frustrating that 
we sit around the table with 
management and agree to 
reduce the numbers and yet 
we find month after month 
the use of agency staff 
increases!

Our employers tell us 
how ‘valued’ we are, how 

we are to be congratulat-
ed on getting the highest 
award of any local author-
ity in the country for service 
delivery and yet there are 
whole swathes of managers 
whose first port of call for 
recruiting is to get in agency 
staff.

UNISON is trying again to 
get this Council to commit 
to what it says. With the 
Better and Cheaper regime 
we are losing our members 
to the dole queues or early 
retirement, while agency 

workers (costing more) re-
main employed. This has 
to stop and in HASC we 
have identified a particular 
area of concern: the Home 
Ownership section where 
management has no good 
reason to have agency work-
ers make up the majority 
of the staff. We have also 
asked senior management 
to include in the redeploy-
ment pool all vacancies, 
including the ones covered 
by agency staff. This is to 
ensure that we do not lose 

staff while continuing to 
employ expensive agency 
workers.

If Camden wants more 
recruitment from the com-
munity then it needs to get 
serious about advertising 
vacancies and not breach-
ing its own procedures.

I would like to add that 
UNISON is also for fighting 
agency workers rights. We 
are demanding that where 
they have done a job for a 
year or more they should be 
assimilated into the post.

Management and UNISON agree that agency numbers should come down, but they do not.  Mandy Berger co-
convenor Housing and Adult Social Care, on a continuing argument.

The numbers go up not down
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Opposing 
the BNP in 
Hampstead
From 2000 to 2007 the 
neo–Nazi BNP increased 
its vote in local council 
elections from 3,022 to 
292,911 votes. It contested 
46 by-elections in 2007. In 
2008 it has contested over 
30. One is in Camden. Barry 
Walden, Branch Vice Chair, 
outlines the local anti-racist 
response 

 
The British 
National Party 
(BNP) is con-
testing the by 
- election in 

Hampstead Town ward. This 
is the first time that the 
BNP has stood in Camden 
and anti-racist activists in 
the area are determined 
that they will not get a toe 
hold here.

Working with Unite Against 
Fascism, union activists, 
community groups, political 
parties and tenants reps 
have come together to op-
pose the BNP in Hampstead 
Town. Within days of candi-
dates being announced we 
had begun leafletting the 
ward exposing the BNP as 
the racists they are and call-
ing upon people to get out 
and vote. We do not advo-
cate for any one political 
party but concentrate on 
encouraging people to vote 
– the higher the turnout the 
smaller the percentage of 
the vote the BNP get.

Realistically the BNP have 
no chance of being elected 
in Hampstead. However, 
they may be putting out feel-
ers in the hope of stand-
ing at future elections. In 
order to counter this threat 
it has been agreed to set 
up a Camden Unite Against 
Fascism group.

To make the group effec-
tive we need to coordinate 
our activity. Please do get 
involved - you can do so 
by contacting me via the 
UNISON branch office tel  
020 7974 1633.

More information at:  
www.uaf.org.uk 

When you 
retire, life 
doesn’t stop, 
and neither 
should your 

UNISON membership. 
Camden branch has an 
active Retired Members’ 
Committee which looks 
after the interests of 
Camden’s almost 600 re-
tired members.

A trade union should re-
flect the society in which it 
operates. There are some 
12 million older people liv-
ing in the UK, and as part 
of the biggest trade union 
in the country our retired 
members contribute to-
wards UNISON’s influen-
tial voice on a whole range 
of issues that affect older 
people, such as pensions, 
the health service and age 
discrimination.

UNISON is unique among 
British trade unions in hav-
ing a Retired Members’ 

Organisation which mir-
rors the structure of that 
of working members. This 
means retired members 
can still participate at all 
levels of the union. They 
can attend branch meetings 
and have a representative 
on the Branch Committee 
as well as the Regional 
Council (which has a mem-
ber on the National Retired 
Members Committee). 

The Retired Members’ 
Conference meets every 
year to enable retired mem-
bers from branches and 
regions to debate issues 
of importance to them. It 
has the right to submit two 
motions to the agenda of 
UNISON’s National Delegate 
Conference. 

If you have been a 
UNISON member for at 
least two years on the day 
you retire and are receiving 
a pension you can become 
a retired member on pay-

ment of a one-off subscrip-
tion of £15 to the branch. 

Retired members enjoy 
all the benefits of UNISON 
membership including: 
n Legal advice 
n Support from UNISON 
Welfare at times of need
n Special discounts and of-
fers on a wide range of fi-
nancial and other services 
n A free and confidential 
debt advice scheme
n ‘U’ Magazine

If you are a UNISON stew-
ard make yourself aware 
of when your members are 
coming up to retirement. 
Don’t forget to talk to them 
about becoming a retired 
member, and give them an 
application form.
l For a Retired Membership 
application form contact the 
UNISON Branch Manager at 
gwen.jones@camden.gov.uk 

David Jones
Retired Members

Secretary

UNISON values 
retired members

Solidarity with 
the Scottish
strikers

n 
Camden UNISON held 
a mini-rally outside 

Camden Town Hall on 20th 
August in solidarity with lo-
cal government strikers in 
Scotland.  Over 150,000 
UNISON, GMB and UNITE 
members were protesting 
against a 2.45% pay of-
fer. The Scottish employers 
have now re-opened talks. 

Vaughan Thomas, 
President of the London 
Region of the RMT (Rail, 
Maritime & Transport Union) 
brought solidarity greeting 
and spoke about current 
pay disputes on the under-
ground, and, in particular, 
that of the cleaners. 

Scottish strike pictures at: 
http://www.unison-scot-

land.org.uk/localgovt/
pay2008/photos.html 

n
For some time now 
Camden UNISON has 

been raising the issue of 
hot working conditions 
in the Crowndale Centre. 
Temperatures in some parts 
of the building reach over 
30º centigrade. On the mez-
zanine floor workers have 
monitored the temperature 
and reported symptoms of 
headaches, sore throats, 
lack of concentration etc 
caused by the heat, dust 
and high levels of humidity.

Most recently UNISON 
has ensured that the mat-
ter has been on the agen-

da at the Children, Schools 
and Families Health & 
Safety Committee and the 
Corporate H&S Committee. 
Having campaigned to im-
prove our working condi-
tions we are very pleased 
that our efforts have paid 
off with £400,000 being 
agreed to improve the cool-
ing/air conditioning sys-
tem. It has not been in time 
for this summer but we 
can look forward to more 
comfortable working condi-
tions next year.

Barry Walden
Vice Chair

A cool future!

One UNISON member from the third floor who 
spent the summer in Bangladeshi textile fac-
tories reported ‘it was the same temperature 
as here, but at least there we could open a 

window and get some air through’.
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email the 
branch office manager: 
gwen.jones@camden.gov.uk
More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, Culture 
& Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathan 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date: November 
issue — 7 October

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

n
Youth workers in local 
councils have rejected 

a below inflation pay ‘rise’ 
of 2.45%. Councils employ 
youth workers on different 
national conditions.

 The pay offer, for work-
ers in youth clubs and for 
Connexions advisers, was 
rejected by both UNISON 
and the youth workers’ 
branch of Unite, the CYWU. 
UNISON has launched a 
campaign for fair pay for 
youth and community work-
ers alongside the local gov-
ernment workers pay cam-
paign. CYWU is to ballot its 
members for industrial ac-
tion, asking:

‘Are you prepared to 
strike, perhaps several 
times, alongside other pub-
lic sector workers affected 
by exactly the same pay 

cuts and 2.45% offer, or are 
you prepared for another 
year of pay cuts and wors-
ening resourcing for our ser-
vice? Six million public sec-
tor workers can’t be wrong 
in rejecting the 2.45%? Will 
you add your voice to theirs 
in solidarity?’

Many youth workers took 
strike action alongside oth-
er local government work-
ers on July 16-17 in support 
of our fight against our pay 
cuts.

UNISON is the largest 
union for youth and com-
munity workers in Camden 
Council, and those who 
aren’t yet members are en-
couraged to join us in our 
campaign for fair pay.

John Shepherd 
Co - convenor CSF

n
Ninety people 
crammed into a room 

to hear from local GPs 
in Bloomsbury and Frank 
Dobson MP at a meeting 
hastily called by Camden 
Keep Our NHS Public. 

Camden PCT has had pri-
vate talks with companies 
such as Virgin Healthcare 
to discuss running polyclin-
ics and is intent on using 
space at University College 
Hospital for GP services. 
The Government is telling 
local primary care trusts to 
set up polyclinics and ‘GP 
led health centres’ which 
must be put out to tender. 

A local GP described how 
they had tried to maintain 
a friendly non-threatening 
ethos at their practice.  If 
they were forced to locate 
within a hospital this would 
be destroyed. Other GPs 
made similar points. Many 
patients do not want to go 
to hospital to visit their lo-
cal doctor; they do not want 
to travel further; and they 
feel that the special rela-
tionship with their own doc-
tor will be lost in a larger, 
less personal set up.

Frank Dobson said that 
there was no evidence 
that polyclinics were want-
ed or needed in Camden. 
He asked why the govern-
ment was in favour of an 
American model of health 
care when Americans were 
rejecting it. 

After a lively discussion 
the meeting agreed to cam-
paign for genuine consulta-
tion on the future of local 
health service provision, to 
oppose any threat of priva-
tisation of local GPs and to 
campaign against any plans 
for a polyclinic or GP led 
health centre at University 
College London Hospital.

l More at http://www.kee-
pournhspublic.com/index.
php 

Another 
threat 
to GP 
services

Youth workers 
say no to pay cuts

Climate Change 
Demonstrate 6 December

This year’s UK demonstration on 
climate change will be on Saturday 
6th December. There will be parallel 
demonstrations across the globe.

Help organise and build for the day at 
the national march planning meeting 

(and Campaign against Climate Change 
Annual General Meeting) on Saturday 

October 4th in London.
Cyclists wishing to be involved in the 
cycling event on 6th December and, 

better still, helping organise it should 
contact: 

jeremy.hill@camden.gov.uk

More at: www.campaigncc.org/index.shtml 


