
l Join the Camden UNISON banner on Saturday 6 December for this year’s UK demonstration 
about climate change.  Assemble 12 noon, Grosvenor Square, for a march to Parliament Square.  
There will be parallel demonstrations across the globe.

There is no 
doubt that, 
while the im-
mediate future 
does not look 

too drastic for us as local 
government workers, there 
are longer term threats to 
our pay, to our job security, 
to welfare rights and, poten-
tially, to our pensions. On 
top of this, the downturn in 
the economy is bound to 
put more pressure on public 
services, with precious little 
prospect of more resources 
to run them.

But there’s one area that 
could prove more hopeful 
for us. It’s just possible that 
the scale of the crisis will 
dent the obsessive belief of 
many politicians – Labour, 
Tory and Liberal – that the 
private sector knows best 
how to run public services. 
It is this obsession that has 
led to the privatisation of 
many vital public services 
such as refuse, home care 
and community meals, not 
to mention the explosion 
in the employment of hun-
dreds of useless private 
consultants at both national 
and local level. 

Yet there’s no doubt at 
all that the root of the cur-
rent crisis is a private 
sector failure on a global 
scale, particularly (but by 
no means only) within the 
financial services indus-
try. If private firms can’t be 
trusted even to safeguard 
their own financial interests, 

why on earth should they be 
given responsibility for pub-
lic services, in which their 
main interest is usually to 
drive down the pay and con-
ditions of the workforce and 
maximise their own profits?

One little indicator is a 
recent decision taken by 
Camden’s Executive re-
garding the investment of 
Council balances and re-
serves – the millions of 
pounds which the Council 
has sloshing around in its 
coffers in the intervals be-
tween getting in its income 
and spending the money on 
services. In the past, a lot 
of this has been invested 
in the market, because (of 
course) private funds could 
be relied on to keep public 
money safe and produce a 
healthy return. Now, how-
ever, the Director of Finance 
has been given authority 
to invest unlimited funds 
in the Government Debt 
Management Office which 
is, of course, the public sec-
tor equivalent of the private 
market and is, unlike that 
market, ‘100% secure’. If 
necessary, all of Camden’s 
funds will be moved from 
the private to public funds.

After the Icelandic banks 
fiasco this decision is 
hardly surprising. Perhaps 
the long love affair of New 
Labour and others with the 
private sector is finally com-
ing to an end.

David Eggmore
Branch Secretary

n
The negotiations with 
the national employers 

over the 2008 Pay dispute, 
eventually became dead-
locked because of the fail-
ure of the local authorities 
to put forward any propos-
als for resolving the issue. 
Following this, the Trade 
Union side decided to re-
fer the dispute to binding 
arbitration.

What this means is that 
the final decision on the 
new pay rates (to be back-
dated to 1 April 2008) will 
be taken by an Arbitration 
Panel set up by the govern-
ment’s arbitration service 
ACAS. This will hear evi-
dence and arguments from 
both sides and make an 
award, which will be some-
where between the origi-
nal union claim of 6% or 
an additional 50p per hour 
(whichever is the greater) 
and the employer’s ‘final 
offer’ of 2.45% plus £100 
per year for the three lowest 
salary points.

UNISON is pushing for the 
hearing by the Panel to take 
place before Christmas, 
with the prospect of an 
award early in the New 
Year. In the meantime, at 
UNISON’s request, the 

employers have agreed to 
pay their final pay offer on 
account, and the increased 
rates, backdated to 1 April, 
should be in your pay for 
December.

Meanwhile, we’ve already 
considered the structure 
of the pay claim for next 
year, which should be pay-
able at 1 April 2009. This 
may seem a bit early, espe-
cially as the 2008 increase 
hasn’t yet been settled. 
However, the experience of 
the last two years is that 
negotiations get so drawn 
out, that we need to get a 
claim in now to have any 
chance of salary increases 
being paid on the date due.

UNISON’s claim will be 
based on improving real pay 
levels by seeking a one-year 
across-the-board pay in-
crease of at least the level 
of retail price inflation with 
additional increases for the 
lower paid. Once again we 
are not seeking to include 
any service conditions is-
sues, although we are re-
serving the right to raise 
these separately. We will be 
reporting further to mem-
bers on any developments.

David Eggmore
Branch secretary

Recession: 
is there a 
silver lining?

Pay: what next?

Camden UNISON 
Christmas Party

Friday 12 December 
6 pm onwards upstairs at 

The Victoria 
2 Mornington Terrace, 

London, NW1 7RR
Five minutes from 
Mornington Crescent tube. 

Snacks and a pay bar
All welcome
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n
Camden Council has 
been forging ahead 

with outsourcing its highly 
rated, three-star, Intensive 
Homecare service. Service 
users will transfer to a spe-
cialist dementia service, 
while the remaining clients 
will go to three existing pro-
viders for personal care.

Despite receiving low pay, 
most of the home carers 
have given years of service 
and get immense enjoy-
ment from working in this 
field. This is reflected in the 
service’s outstanding in-
spection ratings.

Now Camden seems hap-
py to sell off this service 
to four different providers, 
three of which have much 
lower inspection ratings.

Despite talk about 
Camden Council wanting 
excellent services, when it 
comes down to cost, any-
thing goes. When faced with 
private providers quibbling 
about the price, Camden 
suddenly found a pot of 
money to provide around 
ten carers with redundan-
cy rather than have them 
transfer over on protected 
Camden pay and condi-
tions. For Camden Council 
to bend over backwards to 
enable private companies 
to make a profit shows 
where the political direc-
tion of this council has led. 
Privatise at any cost!

After a year of uncertainty 
about their futures, many of 
the home carers just want-
ed out, and who can blame 
them? While UNISON is not 
in the business of advocat-
ing for redundancy (selling 
off jobs), we will certainly 
not be standing in their way 
given the circumstances. 
This whole incident shows 
the hypocrisy of the ‘Better 
and Cheaper’ agenda. In 
this instance it is certainly 
worse and currently costing 
more than anticipated.

The real cost will be paid 
by the clients and carers.

Phoebe Watkins
Co-convenor HASC

Outsourcing 
home care: at 
what cost?

n
Reel News is a London 
based activist video 

collective, set up to publi-
cise and share information 
on inspirational campaigns 
and struggles – not just in 
this country, but across the 
world.  

We are doing this 
through produc-
ing a 90-minute 
bi-monthly news-
reel, made up of 
a number of films 
short enough to 
use in union and 
campaign meetings. 
Every time we bring 
out a new issue we 
organise screenings 
around the country 
where people can 
watch and discuss 
films collectively, 
exchange informa-
tion between differ-
ent campaigns and 
decide on action to 
take the campaigns 
further. 

Started two years 
ago, we have tried 
to cover it all, from 
pensioners protest-
ing against cuts in vol-
untary services, rights for 
prisoners and miscarriages 
of justice, artists and musi-
cians looking at the world 
in a different way, the strug-
gle to stop global warming, 
through strikes against pri-
vatisation, right up to the 
astonishing social move-
ments in Latin America 
which have brought down 
governments through up-
risings, mass direct action 
and general strikes.

Covering workers’ strug-
gles from the workers’ point 

of view is a central theme 
of Reel News. Currently 
we’re producing films on the 
London bus drivers’ strike, 
the campaign against acad-
emy schools and the cam-
paign for a decent pay rise 
by a number of 

unions. We 
have also just released a 
special edition on the upris-
ing in Argentina when the 
banking system collapsed 
in 2001, which includes 
films on the incredible oc-
cupied factories movement. 
This has led to a number 
of trade union branches 
taking out subscriptions in 
support from the RMT, PCS, 
UNISON, NUT, and UCU so 
far. Reel News films have 
also been used on reps 
courses in UNITE and PCS.

Reel News is intended as 

a two-way resource, so let 
us know about your cam-
paigns. Better still, film 
them yourself and send 
us the video. We can also 
be commissioned to make 
campaign videos, and offer 

help on camerawork, 
video editing and oth-
er skills needed to 
make your own video.
We are completely 
independent and non-
aligned. We are com-
pletely against sec-
tarianism in all its 
forms, anti-capitalist 
in outlook, against 
the anti-trade union 
laws and in favour 
of mass collective 
action in the work-
place and on the 
streets to change 
society.
Obviously get-
ting funding for a 
project like this 
is difficult so we 
rely on DVD sales, 
subscriptions 
and donations 
to survive. You 
can help us con-

tinue and expand our work 
by putting a motion to your 
union branch to subscribe 
for a year (send a cheque 
payable to Reel News 
for £50 to: 1 Galsworthy 
Terrace, London N16 0TS) 
or by making a monthly do-
nation by standing order 
(email reelnews@reelnews.
co.uk for a form) - £3 a 
month gives you free deliv-
ery of Reel News every two 
months.

Reel News Collective 
http://www.reelnews.co.uk 

Reel news

n
After concerted opposition from pa-
tients, local GPs and campaigners, 

including Camden Keep Our NHS Public, the 
Camden Primary Care Trust has confirmed 
that they are scrapping plans for a polyclinic 
at University College London Hospital.  The 

plans would have involved bundling local GP 
surgeries inside the hospital.

The extremely active Camden Keep our 
NHS Public meets regularly and now has a 
website:  

http://camdenkeepournhspublic.org.uk/  

Polyclinic victory
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Eye View  

If we pay, we should 
have a say
Much of the free market dogma 
of the last thirty years, ‘public 
bad private good’, has vanished.  
The brilliant bankers and smart 
city analysts have been exposed 
as ‘get rich quick’ merchants 
who have created the worst 
financial crisis since the 
1930s.
They have had to be bailed out 
with public money.  For that 
there should be public control. 
The banks are still, in large 
part, not lending and Northern 
Rock is one of the worst 
banks seeking to repossess 
peoples’ homes when they 
fall into difficulties. We need 
nationalisation with democratic 
control.

Still under attack
To pay for the tax cuts, cuts 
in VAT and so on designed to 
dampen a severe recession the 
government is looking at selling 
off public sector businesses 
such as the Met Office and the 
Royal Mint. More privatisation 
is planned. Public spending 
will be squeezed eye wateringly 
tight after 2010 with the lowest 
public spending increases in a 
decade.
This will mean job losses and 
worse public services. The 
money can better be found by a 
serious redistribution of wealth 
and tackling the tax havens 
that the very rich and large 
companies use to avoid paying 
billions in tax. 

Members of the LGPS 
(Local Government 
Pension Scheme) may be 
worrying about the ef-
fect of the current finan-

cial crisis on their pension. In short, 
the LGPS is safe. It is a final salary 
scheme, with a government guaran-
tee, so there is no immediate threat to 
scheme members’ benefits.

Although the overall value of the 
LGPS funds will have fallen in recent 
days, members should not worry un-
duly about their pension. In the longer 
term however, if the financial crisis is 
ongoing and pension scheme deficits 
increase significantly there may be 
a need to review contribution levels. 
The most recent valuation took place 
in 2007 before the events of the past 
weeks. The next is in 2010, when we 
will have a clearer idea of any longer 
term problems. 

UNISON will of course resist any at-
tempt by the employers to reduce 
benefits rather than increase contri-
butions to balance any future deficits, 
especially any attempt to move from 
a final salary to a defined contribution 
scheme. Members took strike ac-
tion in 2006 to keep our final salary 
scheme.

UNISON nationally is continuing to 
monitor events in the banking sectors 
and has written to all LGPS authori-
ties, including Camden, requesting 
information on assets held in the fi-
nance industry. 

The TUC and UNISON have also re-
sponded strongly to the Pensions 

Policy Institute (PPI) report on pub-
lic sector pensions published on 15 
October, which argues that public sec-
tor pensions are too generous and too 
expensive. We have seen our most vo-
ciferous critics selectively quoting from 
the report and misusing its findings in 
an attempt to make a case that in a 
period of recession the economy can 
no longer afford “gold-plated” public 
sector pensions. These critics ignore 
the vast costs to the taxpayer of pay-
ing means-tested pensions benefits 
to pensioners who worked for employ-
ers that failed to provide any pension 
at all. 

UNISON head of pensions Glyn 
Jenkins pointed out that these 
schemes are far from gold-plated, and 
public sector pensions save taxpay-
ers billions of pounds in benefits pay-
ments. ‘Public sector workers pay into 
pension schemes year in, year out, to 
make sure they can have some dig-
nity in their retirement, and most pub-
lic sector pensions are very modest. 
Many women workers in local govern-
ment get just £1,600 a year when 
they retire. This is barely enough to 
keep them off means tested benefits, 
and little help to cope with the recent 
hikes in the cost of food, gas and elec-
tricity’, said Mr Jenkins.

As TUC General Secretary Brendan 
Barber has said, ‘The problem is not 
fair and proper public sector pensions, 
but the retreat by private sector em-
ployers from their responsibilities. The 
solution is to level-up, not strip away 
pensions from vital public servants.’

Are our pensions safe in the current financial crisis? David 
Jones, Retired Members Secretary, seeks to re-assure

The financial crisis 
and your pension

Following the article in 
September’s Camden Eye 
about agency workers, 
I can say that manage-
ment in the home owner-

ship section have taken UNISON’s po-
sition on board in a positive way. They 
have reduced the numbers of agency 
staff in this area by assimilating them 
into permanent posts. We welcome 
this and the effort made to do this. 

It does help if stewards point out to 
and talk to management when we in 
UNISON think there may be a particu-
lar problem. We can start to achieve 
results in sections of the workforce 
and move towards achieving the joint 
goal of reducing the very large per-
centage of agency workers across the 
council.

Mandy Berger
Co-convenor HASC

Progress on agency staff
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n
Camden UNISON is 
supporting a campaign 

to clear the 24 building 
workers put on trial as so-
called ‘Terror pickets’ in the 
aftermath of the first nation-
al building workers’ strike 
in 1972.

A packed public meet-
ing in Kings Cross on 27 
October heard actor Ricky 
Tomlinson describe the vic-
timisation of the strikers as 
a conspiracy - not a conspir-
acy by the strikers, but a 
conspiracy by the state and 
employers.

The strikers were demand-
ing a national minimum 
wage in their industry and 
an end to the illegal sys-
tem of paying workers cash 
called the ‘Lump’ which by-
passed union organisation 
and health and safety.

Following the strike, 24 
north Wales pickets – 
known as the Shrewsbury 
Pickets - were victims of 
a terrible miscarriage of 
justice engineered by the 

National Federation of 
Building Trades Employers 
and the Tory government of 
the day. Ricky Tomlinson, 
who went on to become a 
well-known actor, was then 
a building worker and shop 
steward, and one of the 
strikers who was charged 
with affray, unlawful picket 
and conspiracy to intimidate 
months after the successful 
end of the strike.

Des Warren, one of the 
workers who went to prison 
for two years as a result 
of the government- and 
employer-backed conspir-
acy, said at his trial that 
‘Politically motivated inter-
ference by governments 
acting on behalf of and un-
der political pressure from 
employers now means that 
no trade unionist can enter 
freely into negotiations with 
employers.’

Both Des and Ricky main-
tained throughout their im-
prisonment that they were 
political prisoners and 

should be treated as such. 
They went on hunger strike 
and went ‘on the blanket’, 
refusing to wear prison uni-
form or carry out prison 
work. Des was moved 14 
times, living in filthy con-
ditions and enduring the 
hostility of prison staff.  He 

died in 2004 of Parkinson’s 
disease which he blamed 
on the ‘liquid cosh’ of tran-
quilising drugs administered 
to prisoners such as him.

Go to: www.shrewsburyp-
icketscampaign.org.uk/ 

Liz Leicester 
Branch Chair

n
The Emergency 
Telephone Service 

(ETS) in Cressy Road 
operates 365 days and 
nights a year: from flooded 
flats to Camden Market 
fires, you name it, we deal 
with it. An unresolved 
overtime query led me to 
UNISON convenor, George 
Binette, in September 
2006. What he saw on my 
salary slip obviously related 
to an issue he had first 
raised two months before.

George pointed out that I 
should have been receiving 
out of hours enhancements 
in accordance with our 
national agreement on 
pay and conditions (the 
Green Book), and asked 
me to point this out to 
management. I did just 

that and was informed 
that there was a local 
agreement. A request to 
see it yielded nothing.

After nearly six months 
of raising the issue at 
consultation meetings with 
management, he received 
confirmation by email in 
late January of Camden’s 
intention to pay ETS staff in 
accordance with the Green 
Book.  Sadly, everything 
then stalled as Human 
Resource officers came 
and went, and there was no 
movement at local level. 

I attended one of the 
meetings in the absence 
of our regional officer 
and decided that I would 
become a steward. If 
anyone wants a baptism 
of fire, this is the way to 

do it - during an ongoing 
negotiation!

Eventually, talks of a sort 
began in August 2007. 
We received some frankly 
ridiculous offers over the 
next few months.

Resources were 
supposedly not available to 
work out the exact hours 
staff had worked. Oh for 
the days of the clocking 
in cards! I had a chat with 
George and decided to do 
it myself, though it took an 
entire week to complete.

The documents I prepared 
became the evidence base 
for settlement and the next 
offer came in at 50% of 
the amount due. We were 
undeterred and continued 
to press for more.

On 23 September 2008, 

George and I attended a 
final meeting and along 
with a GMB representative 
signed off on a settlement. 
Members had agreed 
to settle at 75% of the 
amount we had calculated 
in order to avoid still more 
delay in hearing a County 
Court claim.

We also formalised a 
‘real’ local agreement, 
which marks a substantial 
(28.5%) improvement on 
the previous shift allowance 
that had effectively been 
imposed on staff.

All told, our persistence 
paid off with a result that 
means several members 
are ‘quids in’ as 2008 
draws to a close. All in all 
the council has had to pay 
out just over £38,000.

UNISON steward and Emergency Telephone Service operator, Sharon Thomson, relates the 
saga of a two-year battle to secure proper rates for anti-social hours

Persistence pays off!

Ricky Tomlinson, Des Warren and Terry Renshaw with oth-
ers from the ‘Shrewsbury 24’ at a demonstration outside the 
Shrewsbury court committal proceedings on 15 March 1973

Justice for the Shrewsbury 24
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In recent 
years vari-
ous initiatives 
have been 
launched to 

promote reading and the 
use of libraries. These have 
included: I love Libraries, 
UNISON’s Defend The 
Public Library campaigns, 
as well as the sterling work 
of The Library Campaign, 
which monitors local cam-
paign against library clo-
sures and reduction in 
service.

If you think that we have 
gone past the stage where 
local authorities are keen 
to close down existing li-
brary services, then think 
again. A visit to the Library 
Campaign website pro-
vides links to at least two 
such campaigns in the East 
London area alone.

First, there is the ongoing 
campaign to re-open the St 
James Street Library which 
was closed by Waltham 
Forest Council and, second-
ly, a campaign report about 
Tower Hamlets Council’s 
reversal of its decision to 
sell off the Bancroft Library, 
which currently houses its 
Local History Collection. 
This is a welcome victory 
for local residents at a time 
when public library serv-
ices are under threat from 
budget reductions and a 
scatter-gun approach to 
modernisation. 

This has not gone unno-
ticed by children’s author 
Alan Gibbons, who has 
been spurred into action 
by Doncaster Council’s 
plans for its public Library 
Service. Alan has launched 
the Campaign For The Book 
to defend his local library 
service against Doncaster’s 
plans to cut £500,000 from 
their budget. The result for 
libraries will be reduced 
opening hours, includ-
ing Saturdays when they 
will only be open for three 

hours, followed by the down-
grading of jobs and staff-
ing cuts. (The local UNISON 
branch is balloting for in-
dustrial action).

But this author-led cam-
paign by Alan Gibbons goes 
further than local aims in 
its defence of public and 
school libraries. He has 
drawn up a charter, to which 
you can add your signature, 
outlining the importance 
of libraries nationwide. 
Commitments include: the 
recognition of the central 
place of reading in society, 
recognition of the impor-
tance of the professional 
status of librarians, a bal-
ance between IT and book 
provision in schools, as well 
as an end to cuts in library 
funding.

Seeking to join forces with 
trade unions and existing li-
brary campaigns, Alan argues 
for the need to Campaign for 
the Book: ‘We seek to create 
a national network to help co-
ordinate the efforts of all who 
want to protect the status 
of the book and reading for 
pleasure’. Authors such as 
Philip Pullman and Michael 
Rosen have joined the cam-
paign and signed up to the 
charter.

Interestingly, while 
Doncaster Council seeks 
to reduce opening hours, 
Camden Council Library 
Service is seeking to ex-
tend its open-
ing times to 
the public. On 
the surface this 
may seem like a 
good thing, but 
UNISON library 
stewards remain 
sceptical.

As part of the 
consultation 
process, UNISON 
in Libraries has 
produced a docu-
ment comment-
ing on the open-
ing hours review. 

It argues that the overrid-
ing issue concerns the pro-
posal to increase opening 
hours without a correspond-
ing increase in staffing lev-
els, and that this approach 
will have a negative impact 
upon the health, safety 
and welfare of UNISON 
members.

We cannot escape the fact 
that cuts in libraries, result-
ing from the ‘Better and 
Cheaper’ policy, have caused 
staffing levels to be run 
down, leaving us with little 
additional cover. Extending 
opening hours will push this 
to the limit and undermine 
the goodwill of staff, which 
has until now allowed the 
council to achieve much on 
reduced budgets.

UNISON in Libraries has 
produced a ten-point plan in 
its consultation document 
that seeks to draw manage-
ment and councillors’ at-
tention to the fairest way 
to achieve these changes 
to working patterns, most 
importantly, filling all exist-
ing vacancies before the 
start date of the extended 
opening hours. If you would 
like to see a copy of the 
consultation document and 
the management response, 
please contact a UNISON 
steward in libraries.

Jonathan Marsh, 
On behalf of UNISON 

Stewards for Libraries

Campaign for the book

Alan Gibbons blog:   
http://alangibbons.net/ 
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If you work 
for Camden 
and your post 
is graded at 
or below Sc5 
(Point 25 on 

the pay spine), your start-
ing entitlement to annual 
leave is a basic 20 days. If 
you are above Point 25 on 
the pay scale, then you get 
three more days (23 v 20). 
After five years of continu-
ous service in Camden, the 
leave entitlement rises to 
25 days, regardless of your 
grade. Unless, of course, 
you are a Chief Officer, in 
which case the allocation 
rises to 27 days.

But the differential creeps 
back after 10 years be-
tween those at or below 
Sc5 and those above this 
grade. In fact, those staff 

on Sc5 and below accrue 
no additional days un-
til after they have worked 
for Camden for 15 years. 
During the course of 30 
years of employment, they 
would never again achieve 
parity with those on higher 
grades.

UNISON has been arguing 
for several years that there 
should be no difference in 
leave entitlement linked to 
grade. Union representatives 
are trying to secure agree-
ment to an across-the-board 
23 days from the start of em-
ployment as part of the long 
overdue resolution of the pay 
and grading review.

The total numbers listed 
above exclude Bank Holidays 
of which there are currently 
eight on the English calendar, 
and five additional days that 

are specific to us as local 
government employees in 
Camden.

Meanwhile, there seems to 
be a good deal of confusion 
about the distinction be-
tween so-called privilege days 
and extra statutory days. The 
total number of what might 
be regarded as extra days on 
top of your basic leave enti-
tlement is five. 

The days consist of:
n one privilege day at 
Christmas
n one privilege day at Good 
Friday/Easter
n one privilege day in lieu 
of May Day (i.e. 1 May),
n two extra statutory days, 
which come as part of the 
national agreement for local 
authority services.

Finally, from 1 April 2009, 
all full-time employees in 
Britain will have a legal en-
titlement to 20 days paid 
annual leave, plus the 

eight Bank Holidays. This 
measure at long last brings 
Britain into line with the 
European Union’s Working 
Time Directive. It means 
that a large proportion of 
workers on outsourced con-
tracts with firms like MITIE 
who had received just 12 
days a year apart from the 
Bank Holidays are now see-
ing their leave increase.

For further information see 
pages 15-17 of Camden’s 
‘Terms and Conditions’ 
document, which can be 
accessed online at: http://
camden-essentials.lbcam-
den.net/ccm/navigation/
working-at-camden/your-
employment/terms-and-
conditions-of-employment/  

This is the start of a 
regular column.  Are there 
other areas you would like 
Camden Eye to cover? If so, 
email the editor peter.ains-
ley@camden.gov.uk  

You have the right to paid leave, but some have more rights than others. George Binette, Convenor 
Central Services, outlines the different entitlements to additional leave

Additional leave

n
Author and labour his-
torian Louise Raw gave 

a fascinating account of 
the events surrounding the 
strike, based on her forth-
coming book: ‘Striking a 
Light – The Truth about the 
Match Girls Strike and the 
Women Behind it’ 

The strike began in July 
1888 following an article 
written by middle class so-
cialist Annie Besant. She 
had heard about the terri-
ble wages at the profitable 
Bryant and May match fac-
tory and had interviewed 
the women that worked 
there. Her published ac-
count of the shocking work-
ing conditions was titled 
‘White Slavery in London’. 

Its description of unjusti-
fied fines and the rotting of 
workers’ jawbones caused 

by the phosphorus used in 
making the matches creat-
ed a sensation.

Bryant and May instructed 
their workers to sign a dis-
claimer that what they had 
told Besant was all lies. 
Some of the workers were 
sacked for refusing to sign. 
In response the mainly 
teenage women walked out 
of the factory.

Raw argued that tradi-
tional accounts overempha-
sise Besant’s importance 
and that insufficient weight 
has been paid to the young 
women themselves. As it 
says on the TUC History 
Online web page: ‘The ele-
ment the employers could 
not comprehend was the 
degree to which these work-
ers could help themselves’.

The Match Workers 

stayed out for 
three weeks. 
Eventually the 
London Trades 
Council bro-
kered a meet-
ing, between 
the workers 
and the factory 
owners, during 
which Bryant 
and May conceded to the 
women’s demands. The firm 
agreed to recognise a union 
and on the 27 July 1888 
it held its inaugural meet-
ing as the Union of Women 
Matchmakers.

Teresa Mackay from 
UNITE/T&G gave a descrip-
tion of the struggles to un-
ionise the unskilled and, 
in particular, the 1889 
Dockers strike. Her union 
was now focussing on or-

ganising groups that are 
traditionally badly organised 
such as cleaners.  Even 
now the pay gap between 
men and women in full time 
work is 17.2% and is 35.6% 
for part-time work.

Finally Christine Coates, 
TUC Librarian, gave a fasci-
nating presentation on the 
TUC’s three history web-
sites. The Match Girls strike 
is well covered. Take a look: 
http://www.unionhistory.
info/ 

120 years ago the Match Girls at Bryant and May went on strike. In October the TUC hosted a 
commemorative meeting to discuss the celebrated strike and the lessons for today. Jonathan Marsh 
outlines what was said

Knowing our past:
The Match Girls Strike
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Camden Unite Against 
Fascism (UAF) is an umbrel-
la organisation that came 
together to oppose the Nazi 
BNP who were standing in 
the local by-election. Barry 
Walden, Branch Vice Chair, 
writes on the BNP’s national 
strategy and what was done 
locally to oppose them

At the initial 
meeting of the 
group on 6 
October, Donna 
Guthrie, a na-

tional speaker from UAF, ex-
plained that the BNP aimed 
to get three candidates 
elected as MEPs (Members 
of the European Parliament) 
in the 2009 elections and 
are using by-elections to 
test the water. They are be-
coming more sophisticated 
and are careful not to pub-
lish anything that might be 
construed as inciting racial 
hatred, but just read be-
tween the lines!

The BNP are dedicated 
to an all-white Britain and 
seek the destruction of 
democratic organisations 
like trade unions. Wherever 
the BNP poll well, this gives 
confidence to their thugs 
to carry out racist violence 
and intimidation (for exam-
ple, racist attacks have in-
creased by 30% in Barking 
and Dagenham).

In Kentish Town the UAF 
leafleted the whole ward. 
We had stalls in Kentish 
Town Road, leafleted tube 
stations, and displayed 
posters urging those vot-
ing to ‘Keep Kentish Town a 
Nazi Free Zone’. The result 
was that the BNP received 
only 62 votes.

Thankfully the vast majori-
ty of people reject this hate-
ful ideology, and instead 
choose to celebrate the 
diversity of our multi-cultural 
community.
l For more information go 
to:  www.uaf.org.uk

Opposing 
the BNP 
in Kentish 
Town

n
UNISON members 
in the youth offend-

ing service and FWD drugs 
service have voted 94% in 
favour of a one-day strike to 
demand the reinstatement 
of a dismissed member of 
staff.

Young persons’ substance 
misuse worker Sir Kuan 
Ngang (known to colleagues 
as SK) was sacked, his co-
workers believe unfairly, fol-
lowing non-confirmation in 
post after his probationary 
period.  As a new employee, 
his six-month probationary 
period was due to end on 
11 August.

The Management 
Guidance Notes for complet-
ing Probationary Reports 
during the Probationary 
Period state clearly: ‘If you 
have any concerns about 
an employee’s assessment, 
this is likely to become 
clear by the 3rd month.  You 
need to discuss your con-
cerns with the Personnel 
Consultancy Team for your 
division immediately. Please 
do not leave it until between 
the 4th and 5th month or 
wait until the next supervi-
sion or probationary assess-
ment meeting.’

On 6 August 2008, i.e. at 
the end of the sixth month 
and just four working days 
before the end of his proba-
tionary period, management 
raised the question of pro-
cedures SK had been fol-
lowing and advised him that 
he should be following dif-
ferent guidance procedures, 
not previously mentioned.  
SK had been following guid-
ance given to him by his 
previous line manager, an 
agency worker who subse-
quently left.  

SK was quite happy to fol-
low the new guidance now 
given. Camden UNISON 
branch secretary David 
Eggmore explained: ‘Clearly 
the fair course for action 
would have been for his pro-
bationary service to be ex-
tended for a limited period, 
say three months, so that 
his performance could be 
properly assessed. This is 
quite frequently done in re-
lation to probationary staff.’

However, SK was not given 
this opportunity and so he 
was advised that his ap-
pointment would not be 
confirmed and that his em-
ployment would therefore 
be terminated.

Other workers and 
UNISON members in the 
services were dismayed at 
this treatment, which is a 
clear case of an employee 
being scapegoated for in-
consistent guidance be-
ing given to them by man-
agement.  Concerns were 
raised further because, as 
an Australian citizen with a 
working visa attached to the 
job, SK could be deported 
as a result of this unfair 
decision.  

Staff were anxious to 
show their support for a 
well-respected, popular 
and highly competent col-
league. Members therefore 
demanded a ballot for a 
one-day strike if he were not 
reinstated following his ap-
peal, which was heard on 
22 October but, as we go to 
print, the result has not yet 
been announced.

Camden UNISON held an 
indicative ballot for indus-
trial action resulting, on a 
turnout of nearly 70%, in an 
overwhelming vote in favour 
of action. An official ballot 
has been requested from 
UNISON’s regional office.   

John Shepherd
UNISON co-convenor, CSF

Strike vote for re-instatement
Solidarity: youth offending and youth and connexions workers stand with their colleague SK (green top)
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email the 
branch office manager: 
gwen.jones@camden.gov.uk
More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, Culture 
& Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathan 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy: January 2009 
issue — 7 January

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

CLIMATE 
CHANGE MARCH

6 December
Join the Camden UNISON banner at this year’s UK 
demonstration on climate change on Saturday 6 

December. Assemble 12 noon in Grosvenor Square 
(near Speakers Corner) for a march to Parliament 

Square. There will be parallel demonstrations 
across the globe.

Speakers include Nick Clegg MP (leader, Liberal 
Democrats), Michael Meacher MP (Environment 
Minister, 1997-2003), Caroline Lucas MEP (lead-
er, Green Party), and George Monbiot (Honorary 
President, Campaign against Climate Change).

Protest mass bike ride starts at Lincolns Inn fields 
at 10.30 am and will stop at three sites. Decorate 

your bike. Bring whistles.

More at: www.campaigncc.org

From 1 
November 
2008, a new 
Camden 
Council-wide 

scheme has operated for 
refunding staff the cost of 
their eye tests and glasses. 
It is hoped this will prove 
quick, consistent and fair.

The new scheme came 
about after Mandy Berger, 
Camden UNISON HASC co-
convenor, had an eye test 
and bought new glasses 
a couple of years ago. On 
claiming her refund she re-
alised there was a wide var-
iation between the amount 
directorates paid towards 
eyesight tests and glasses. 

Mandy took this issue up 
with the council who agreed 
there should be consist-
ency across directorates. 
They initially suggested set-
ting the refund level at that 
of the lowest departmental 
refund amount!  We said no 
to this. They then proposed 
the following scheme, which 
UNISON has agreed:

If you use a computer as a 
significant part of your work 
you are entitled to a DSE 
(Display Screen Equipment) 
eye site test paid for by 
the council. To apply, call 
HR Direct on 020 7974 
6655 and you will be sent 
a voucher to use at Boots 
Opticians. (We are con-
cerned that this scheme 
ties staff to using Boots 
only.)

Camden will refund up to 
£25 for an eye test, and 
if it’s decided you need 
glasses for VDU use exclu-
sively, £60 for single vision 
or, where necessary, bifocal 
lenses and frames, and up 
to £95 for varifocal lenses 
and frames.

I strongly encourage you 
to use this new scheme.  
As well as testing to see 
if you need glasses the 
test also picks up other 
health problems, including 
glaucoma. The trade union 
movement campaigned to 
make all employers pay for 
their workers’ eye tests, 
and in the early 1990s 
this became law. Despite 
this, there is a low level of 
take up in Camden. Make 
the most of this scheme - 
Camden doesn’t give much 
away for free!

Let us know how you 
find the new scheme.  Any 
issues which you feel 
UNISON should take up 
please contact me.

Sarah Friday
Camden UNISON

Branch Health and Safety 
Officer

Get your
eyes testedMembers pay monthly sub-

scriptions. Subs are either 
collected directly at source, 
from your salary or by 
Direct Debit. We have been 
experiencing a few prob-
lems with Camden mem-
bers’ subscriptions stop-
ping, without warning or 
instruction from us. Please 
remember to keep an eye 
on your subs and, if there’s 
a problem, you can contact 
HR Direct on (020 7974)  
x 6655 to find out what’s 
going on – it might be that 
you changed job title or 
moved workplace – but in 
any case, we are working 
to make sure that all subs 
problems will be sorted out 
as soon as possible.

Gwen Jones 
Camden UNISON Branch 

Office Manager 

Check your 
Subscriptions


